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Introduction

VGI Public Company Limited (VGI) has prepared its Sustainability Report for the fiscal year 2023/24
in accordance with the GRI Sustainability Reporting Standards 2021 (GRI Standards 2021). The report
discloses the company's sustainability activities and achievements for fiscal year 2023/24. The report can be

downloaded at Sustainability Report 2023/24

To ensure that the disclosure of information in the Sustainability Report for fiscal year 2023/24 is
transparent, complete, reliable, and in accordance with reporting standards, the company has prepared a
Sustainability Performance Report. This report provides detailed information and historical data about the
company to enable stakeholders and interested parties to access the company's sustainability information. The

report covers the company's sustainability performance in the economic, social, and environmental dimensions.
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NANIIANTHIITHATBAITN TI T

SUSTAINABILITY PERFORMANCE RESULT

(GRI 2-7)

5’1%!,@[519@?1% (Economic Dimension)

ABIA (Indicator)

WANIIALIN (Performance)

%1428 (Unit) 1l 2563/64 (Usuilgelna) | 1 2564/65 (Usualyalusl) | T 2565/66 (Usuil5elnal) 1) 2566/67
(FY 2020/21, Restated) (FY 2021/22, Restated) (FY 2022/23, Restated) (FY 2023/24)
Talasw (Total revenue) 3,242 4,552 5,758 5,460
. gsﬁaﬁa“[mwmlm:uwummaﬂnu (Transit media) 1,327 1,480 1,791 1,967
. qsﬁaﬁaimwmﬂummi §1iN9m uazdug (Office and other media) . 213 100 147 138
- — AULIN
* pyfafdeluwanna19uds (Outdoor Media) - - - -
e (THB mn)
* DINIWINIATUAING (Digital Services) 940 1,100 1,423 1,544
. gsﬁamﬁmiwmw (Distribution) - 1,514 1,512 1,163
* 1uld3u (Other income) 762 328 885 647
uldnnnsliuine (Total operating revenue) 2,480 4,193 4,873 4,813
L3maauuaz¢imsaLLazNaﬂﬁ:IU‘nﬁéumadwﬁndﬂu (Employee expenses; salaries, wages, other
538 623 937 894
benefits)
'ls (119%1) 1IN IFNiREING (Net profit (loss)) 980 (120) (65) (3,489)
m3eiuduna (Dividend payment) . 310 525 999 0
POy T < aAULIN
Lduﬂﬂ:m"mi:lw,miﬁ (Income tax) (133) (34) (213) 205
= A A o - (THB mn)
MIUIMALTULNDRIAULREWA U
11 0.2 0.42 8.93
TN (Cash contribution for social and community development)
Funing (Assets) 20,970 40,792 33,627 28,401
Wik§u (Liabilities) 3,907 10,809 2,976 3,267
druvaariiiawu (Equity) 17,063 29,983 30,651 25,134
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ATNHIAN (Social Dimension)

v

2YAN1391997% (Employment)

WNANI3ALHWINY (Performance)

1ihwane (Target)

3@ (Indicator) %28 (Unit) 1) 2563/64 1) 2564/65 1) 2565/66 1) 2566/67 1) 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24) (FY 2023/24)
wﬁn\‘i’m‘ﬁz:muﬂ (Total employees) Al (Person) 958 1,074 1,464 1,705 -
A (Person) 358 473 663 702 -
* W@y (Male) % LABUAUWINWIRLS (%
42.8% 44.0% 45.29 41.17 -
of total workforce)
A (Person) 600 601 801 1,003 -
* LWARTY (Female) $0URZUININNUTINUA
62.6% 56.0% 54.71 58.83 52.00%
(Percentage of total workforce)
wﬁndﬁuﬂixﬁ’lfﬁwuﬂ (Total permanent employees) 942 1,067 1,427 1,692 -
* LWATE (Male) A (Person) 350 469 645 696 -
* LAWY (Female) 592 598 782 996 -
wﬁnmuﬁ'ngngﬁwfﬁwum (Total temporary employees) 16 7 37 13 -
* LWATE (Male) A (Person) 8 4 18 6 -
* LWARDY (Female) 8 3 19 7 -
WENIWLEA na’lfim&m (Total full time employees) 958 1074 1,463 1,705 -
* Lwane (Male) At (Person) 358 473 663 702 -
* LWAnT4 (Female) 600 601 800 1,003 -
N1N91% Part-Time ﬁ?\imm (Total part-time employees) 0 0 1 0 -
* LWATE (Male) A (Person) 0 0 0 0 -
° LWﬂﬂnﬂjd (Female) 0 0 1 0 -
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WNANI3ALHWINY (Performance)

1ihwane (Target)

@280 (Indicator) %128 (Unit) 1] 2563/64 1] 2564/65 1] 2565/66 1] 2566/67 1] 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24) (FY 2023/24)
Ltﬂﬂmﬁuﬁ'zy"li'la (Classified by nationality)
Ak (Person) 927 1,023 1,400 1,655 -
{1713 [(NBN9%NA (Total Thai employees) JOHRZVBINININUNINNA
96.76% 95.25% 95.63% 97.07% -
(Percentage of total workforce)
* WA (Male) A (Person) 331 427 607 656 -
° LWﬂ‘v@d (Female) A (Person) 596 596 793 999 -
AW (Person) 133 7 16 15 -
ATy AIUNINNA (Total Chinese employees)' FUAZTINTN U IR
52.16% 0.65% 1.09% 0.88% -
(Percentage of total workforce)
* ATy (Male)' A (Person) 3 7 13 14 -
* LNAWY (Female)' At (Person) 130 0 3 1 -
AW (Person) 1 1 1 6 -
Ty aliwdnaviam (Total Filipino employees)’ FUALTINTN U IR
0.39% 0.09% 0.07% 0.35% -
(Percentage of total workforce)
* WaTY (Male)' At (Person) 0 0 0 5 -
* IWARDY (Female)' A (Person) 1 1 1 1 -
AW (Person) N/A N/A N/A 8
AU 1ANAININAA (Total Burmese employees) 300 UBINTINNUIIVUA
N/A N/A N/A 0.47
(Percentage of total workforce)
Lw@ae (Male) AW (Person) N/A N/A N/A 7
LW?majd (Female) AW (Person) N/A N/A N/A 1
At (Person) N/A N/A 1 N/A -
JyaRdealilsnavian (Total Singaporean employees) $0UAzURININNWIINUA
N/A N/A 0.07% N/A -
(Percentage of total workforce)
* IWATIY (Male) A (Person) N/A N/A 1 N/A -
° L‘Wﬂmﬁd (Female) AW (Person) N/A N/A 0 N/A -
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WNANI3ALHWINY (Performance)

1ihwane (Target)

?2%9¢ (Indicator) %28 (Unit) 1] 2563/64 1] 2564/65 1) 2565/66 1) 2566/67 1) 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24) (FY 2023/24)
Ak (Person) N/A 0 1 5 -
21NUIABNINNA (Total British employees) $08azUaININNUIIVUA
N/A 0.00% 0.07% 0.29 -
(Percentage of total workforce)
* WA (Male) Ak (Person) N/A 0 1 5 -
° LW?W@G (Female) AW (Person) N/A 0 0 0 -
AW (Person) N/A N/A 1 1 -
B1IDLNINHNIRAA (Total American employees) oAy aawﬁmmﬁiﬂum
N/A N/A 0.07% 0.06% -
(Percentage of total workforce)
* WA (Male) AW (Person) N/A N/A 1 1 -
* IWARDY (Female) At (Person) N/A N/A 0 0 -
AW (Person) N/A 3 0 N/A -
HTU21ADWLAENINAA (Total Indian employees) 300 UBINTNNUIIVUA
N/A 0.28% 0 N/A -
(Percentage of total workforce)
* WA (Male) AW (Person) N/A 3 0 N/A -
° LW?majd (Female) AW (Person) N/A 0 0 N/A -
A (Person) N/A N/A 2 N/A -
U1 ANLALTANIRNA (Total Malaysian employees) $0UazURININNUTINUA -
N/A N/A 0.14% N/A
(Percentage of total workforce)
* LwaTe (Male) A (Person) N/A N/A 2 N/A -
° LW?majd (Female) AW (Person) N/A N/A 0 N/A -
AW (Person) N/A N/A 1 7 -
”q;mammﬁwﬁwuﬂ (Total Belgium employees) AU DINININUPIRNA -
N/A N/A 0.07% 0.41%
(Percentage of total workforce)
* LWADNY (Male) AW (Person) N/A N/A 1 7 -
* LWANTY (Female) A (Person) N/A N/A 0 0 -
A (Person) N/A N/A N/A 1 -
Dty?i'laafimuﬁﬁwuﬂ (Total Swedish employees) %ana:maawﬁmmﬁ%mm -
N/A N/A N/A 0.06
(Percentage of total workforce)
* WA (Male) Al (Person) N/A N/A N/A 1 -
° L‘Wﬁmﬁd (Female) Al (Person) N/A N/A N/A 0 -
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WNANI3ALHWINY (Performance)

1ihwane (Target)

?2%9¢ (Indicator) %28 (Unit) 1] 2563/64 1) 2564/65 1) 2565/66 1) 2566/67 1) 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24) (FY 2023/24)
Al (Person) N/A N/A N/A 2 -
u‘ty“zf'lavlabﬁ‘ua‘iiﬁ‘dwuﬂ (Total Icelandic employees) %“aua:maawﬁmmﬁyawm -
N/A N/A N/A 0.12
(Percentage of total workforce)
* WA (Male) Ak (Person) N/A N/A N/A 2 -
° LW?W@G (Female) AW (Person) N/A N/A N/A 0 -
A (Person) N/A N/A N/A 1 -
”tyﬁ’laaaamil.ﬁzl (Total Australian employees) oAy aawﬁmmﬁiﬂum -
N/A N/A N/A 0.06
(Percentage of total workforce)
* WA (Male) AW (Person) N/A N/A N/A 1 -
* IWARDY (Female) At (Person) N/A N/A N/A 0 -
AW (Person) N/A 3 41 N/A
{QUn1Ga% © (Others) SOURZVBININIUNIRNG
N/A 0.28% 2.80% N/A
(Percentage of total workforce)
* WA (Male) AW (Person) N/A 3 37 N/A
° LW?majd (Female) AW (Person) N/A 0 4 N/A
uan@1anaaang (Classified by age)
5 \ - A (Person) 352 325 612 599 -
21guasna1 30 1 < = z
TOYURZVDINBNITUNRNG
(Age less than 30) 36.74% 30.26% 41.08% 35.13% -
(Percentage of total workforce)
* LwaTe (Male) At (Person) 131 111 230 238 -
° LWﬂ‘Hmjd (Female) At (Person) 221 214 382 361 -
- AW (Person) 577 601 817 1,037 -
812 30-50 1 — — -
TOHURZVDINWNITBINRNA
(Age 30-50) 60.23% 55.96% 55.81% 60.8% -
(Percentage of total workforce)
* LWADY (Male) AW (Person) 207 236 413 435 -
° LWﬂﬂnﬂjd (Female) A (Person) 370 365 404 602 -
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WNANI3ALHWINY (Performance)

1ihwane (Target)

total management positions)

?2%9¢ (Indicator) %28 (Unit) 1] 2563/64 1) 2564/65 1) 2565/66 1) 2566/67 1) 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24) (FY 2023/24)
\ - Ak (Person) 29 30 35 69 -
218311171 50 1 — — —~
JDURSVDINWNITUNIRUA
(Age over 50) 3.03% 2.79% 2.39% 4.05% -
(Percentage of total workforce)
* WA (Male) Ak (Person) 18 16 20 29 -
° LW?W@G (Female) AW (Person) 11 14 15 40 -
USNANITEALNIENING (Classified by position)
J2@un2 1 (Non-management level) A (Person) 736 920 1,267 1,385 -
AW (Person) 260 405 572 552 -
JovazvaIwinnuIzauTa
* WAy (Male)
(Percentage of total non- 35.33% 44.02% 45.15% 39.86% -
management positions)
AW (Person) 476 515 695 833 -
_ Sooazuaswinauszaua 1l
* LWANTUY (Female)
(Percentage of total non- 64.67% 55.98% 54.85% 60.14% 55%
management positions)
FTAULIWITUATIZAUIANITNINAA (All management level) @ (Person) 191 154 197 307 -
AW (Person) 79 69 91 143 -
TRHRZVRIITA LT IURZIZAL
* WAt (Male) B P
AQN1TNINUA(Percentage of 41.36% 44.81% 46.19% 46.58% -
total management positions)
A (Person) 112 85 106 164 -
~ S00RTYBITEALLIMITURZIZAL
* LWNAnELY (Female) o &
AN1TNINUA(Percentage of 58.64% 55.19% 53.81% 53.42% 50%
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WNANI3ALHWINY (Performance)

1ihwane (Target)

total top management

positions)

@280 (Indicator) %128 (Unit) 1] 2563/64 1] 2564/65 1] 2565/66 1] 2566/67 1] 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24) (FY 2023/24)
TAUIANT
Ak (Person) 96 111 120 228 -
(Junior management level)
AW (Person) 55 44 47 103 -
008 URITZALINNNT
* WA (Male)
(Percentage of total junior 57.29% 39.64% 39.17% 45.18% -
management positions)
Ak (Person) 65 67 73 125 -
~ {008 URITZALINNNT
* LWARDN (Female)
(Percentage of total junior 67.71% 60.36% 60.83% 54.82% 50%
management positions)
SLAVUIHIT (Top management level) AW (Person) 89 43 77 92 -
A (Person) 63 25 44 47 -
TRz YANITEAULININAZIZAL
W@y (Male) FANTNIRUG (Percentage of
70.79% 58.14% 57.14% 51.09% -
total top management
positions)
AW (Person) 26 18 33 45 -
TRHRZYDIITA LT IUAZIZAL
* LWARDY (Female) SamInanan (Percentage of
29.21% 41.86% 42.86% 48.91% 45%
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WNANI3ALHWINY (Performance)

1ihwane (Target)

@280 (Indicator) %28 (Unit) 1] 2563/64 1] 2564/65 1] 2565/66 1] 2566/67 1] 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24) (FY 2023/24)
néua%1ﬂiﬁﬂ1§(Revenue generating function) Ak (Person) 118 109 136 54 -
Ak (Person) 39 35 57 19 -
Souazvasnduaangle
* LwaTe (Male) :
(Percentage of all such managers 33.05% 32.11% 41.91% 35.19% -
in revenue generating function)
Ak (Person) 79 74 79 35 -
~ SouazvasnduaIe e
* IWANIN (Female) :
(Percentage of all such managers 66.95% 67.89% 58.09% 64.81% -
in revenue generating function)
naaa 1w Ingrenaas inalulad Ianssu uazadamans 236
AW (Person) 124 137 161 -
(STEM-related positions)
Ak (Person) 56 69 117 183 -
TouazvININNUNANIYU
Fnenemaas inalulad
¢ WWATE (Male) - - P
IAINTIV URSAUAFITGT 45.16% 50.36% 72.67% 77.54% -
(Percentage of total STEM-
related positions)
Al (Person) 68 68 44 53 -
JRURLYDININIUNGNINY
. Fnenenaas tnalulad
¢ WWARK (Female) - - c
AAINTIN LASATUGAIRGT 54.84% 49.64% 27.33% 22.46% -
(Percentage of total STEM-
related positions)
NNIENWNANIN (Disability)
AW (Person) 1 1 4 2 -
wﬁnmuﬁﬁma:nwwamw (Employees with disability) $0UAzUININNWIINUG -
0.10% 0.09% 0.20% 0.12%
(Percentage of total FTE)
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WANIIALH®ITN (Performance)

?2%9¢ (Indicator) %28 (Unit) 1] 2563/64 1) 2564/65 1) 2565/66 1) 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24)
wiknawn lnial (New Hire)
. . vo . A (Person) 393 114 400 668
Fwnsinawizn vl — — =
JOURZVDIWUNITBINANG
(New hiring employees) 41.02% 10.61% 27.32% 39.18
(Percentage of total workforce)
AL (Person) 106 57 182 247
LWeTe (Male) i”am:madwﬁﬂmmfmu@
11.06% 5.31% 12.43% 14.49
(Percentage of total workforce)
AL (Person) 287 57 218 421
LWAWEY (Female) i”am:madwﬁﬂmmfmu@
29.96% 5.31% 14.89% 24.69
(Percentage of total workforce)
. ) At (Person) 147 58 228 365
a1evasndn 30 4 — — —
! JOURZVDIWUNITUINANG
(Age less than 30) 15.34% 5.40% 15.57% 21.41
(Percentage of total workforce)
A (Person) 249 56 163 288
11 30-50 1l (Age 30-50) FounzuaIWinIUTInNG
25.99% 5.21% 11.13% 16.89
(Percentage of total workforce)
Al (Person) 1 2 9 15
angunnia 50 1 (Age over 50) $0UAZIBINTNITUTINNA
0.10% 0.19% 0.61% 0.88
(Percentage of total workforce)
G‘i'\tmmmuﬁqﬂﬂamﬂ‘lulﬁ%’uﬁ'mﬁan (Internal Hire)
sandumissmwiiyaaamaluldsudaidon | Jauszvssdunssnuninyed
(Percentage of open positions filled by Uszmasuraiasing (Percentage 25.00% 2.65% 26.00% 16025%
internal candidates) of open positions)
LWATE (Male) A (Person) 0 1 0 13
LWAWEY (Female) A (Person) 2 2 1 20
mqﬁaﬂﬂ’h 301 (Age less than 30) Al (Person) 0 0 0 26
815 30-50 11 (Age 30-50) au (Person) 2 2 1 7
a1g3nndn 50 T (Age over 50) At (Person) 0 0 0 0
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v

ayan13anaan (Turnover)

WaN13ALIN (Performance)

total workforce)

@233 (Indicator) %128 (Unit) 1l 2563/64 1] 2564/65 1] 2565/66 1] 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24)
AW (Person) 366 92 387 986
90131N3A108NNINNA (Total turnover rate) $ouazuaIWINIIUTIINUG (Percentage of
38.20% 8.57% 26% 57.83%
total workforce)
AL (Person) 134 42 170 372
W@y (Male) TOURZVBINUNIUNINNG (Percentage of
13.99% 3.91% 11.61% 21.83%
total workforce)
AL (Person) 232 50 217 626
* IWANDY (Female) TOURZVBINUNINUNINNG (Percentage of
24.22% 4.66% 14.82% 36.73%
total workforce)
. ) Al (Person) 185 36 184 469
* g1gesni1 30 I ” = z
! TDUNTVINBNNIUNINRNG (Percentage of
(Age less than 30) 19.31% 3.35% 12.57% 27.52%
total workforce)
Al (Person) 178 52 195 515
* 911 30-50 1) (Age 30-50) FOHRZVBINUNINUNINNG (Percentage of
: 18.58% 4.84% 13.32% 30.22%
total workforce)
A (Person) 2 4 8 20
* 91u31nni1 50 I (Age over 50) FOHRZVBINUNINUNINNG (Percentage of
: 0.21% 0.37% 0.55% 1.18%
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WNANI3ALHINY (Performance)

@2%30 (Indicator) %28 (Unit) 1) 2563/64 1) 2564/65 1) 2565/66 1) 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24)
wﬁnmuﬁa’laanrﬁl yFNATD (Voluntary turnover rate)
o o d " AL (Person) 365 91 363 935
anINTNIwNataanlnaaiaslo (Voluntary employee - - =
IDURLVDINBNIIUNINRNG (Percentage of
turnover rate) 38.10% 8.47% 24.80% 55%
total workforce)
A (Person) 133 41 151 343
* LW@TE (Male) %aﬂﬂzmadwﬁﬂdﬁuv%%u@ (Percentage of
13.88% 3.82% 10.31% 20.12%
total workforce)
A (Person) 232 50 212 592
° LWﬂ‘v@d (Female) %aﬂﬂzmadwﬁﬂdﬁuv%%u@ (Percentage of
24.22% 4.66% 14.48% 34.72%
total workforce)
. ) At (Person) 185 36 173 453
* a1gtiesndn 30 4 ” — =
! JDURLVDINBNINWNINANG (Percentage of
(Age less than 30) 19.31% 3.35% 11.82% 26.57%
total workforce)
Al (Person) 178 52 183 474
* 1 30-50 11 (Age 30-50) FouazuaIwinauTInNe (Percentage of
18.58% 4.84% 12.50% 27.80%
total workforce)
Al (Person) 2 3 7 8
* a1yunni 50 1 (Age over 50) $0UAzIBINTNIUTINNA (Percentage of
0.21% 0.28% 0.48% 0.47%
total workforce)
VGI Public Company Limited 13|Page
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o ] [

o &
ayaaNDANNDLIRLIAYAT (Maternity/ Parental Leave)

o [

ABIN (Indicator)

WAN13ALRKITH (Performance)

%38 (Unit) 1) 2563/64 1) 2564/65 1) 2565/66 1) 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24)
o o dan £ A
mmuwunm%wuawﬁmmaLaﬂa@qm (Total number of
, 210 167 252 1,136
employees having the right of maternity/ parental leave)
A (Person)
* LwaTe (Male) 0 0 131 127
* LNAWIY (Female) 210 167 121 1,003
o @ ] £ A J
ﬁ)’]%’]%W%ﬂ\i’]%ﬂi‘F‘aﬂﬁa’ltwaLaﬁl\‘l@q(ﬂi (Total number of
3 4 3 10
employees using the right of maternity/parental leave)
AL (Person)
¢ LwaTe (Male) 0 0 0 3
* LNAWIY (Female) 3 4 3 7
o 4 o o o 4 & AL (Person) 3 4 3 10
NUHNITRNNAVNINIIBARIINANNDLALIAUAT (Total — — — . ———
sam:maawummwnanmmaﬁwmuwhaﬂﬁ
number of employees returning to work after P
MI%NA (Percentage of total employees 100.00% 100.00% 100% 100%
maternity/parental leave)
using the right of maternity/parental leave)
* WA (Male) Al (Person) 0 0 0 3
* IWARAN (Female) A (Person) 3 4 3 7
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v

aNa
u

anugnwuazauisnalazasninouidneasdns (Employee Engagement and Employee Satisfaction)

WAaN13ALHKINK (Performance)

1thuang (Target)

@233 (Indicator) %128 (Unit) 1l 2563/64 1l 2564/65 1] 2565/66 1] 2566/67 1] 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24) (FY 2023/24)
SaMANNKNRKIaINTENWITdo0IdNS .
J888s (Percentage) N/A 86% 86% 73% 70%
(Employee engagement score)
sasmanaionalovaswinewiidaasdns .
) 088 (Percentage) 86% 91% 90% 97% 90%
(Employee satisfaction score)
* WA (Male) %’aga:maawﬁnmuﬁlmau N/A N/A 52% A47% -
* LWARY (Female) LUURAUDY N/A N/A 48% 53% -
° mqﬁaﬂﬂ’i’l 304 (Age less than 30) (Percentage of total N/A N/A 12% 26% -
° a1g) 30-50 (Age 30-50) employee participating in N/A N/A 80% 68% -
* agannni 50 I (Age over 50) engagement score) N/A N/A 8% 6% -
L - -
ayan13inausa (Training)
WANIIALRWIN (Performance) wivinng (Target)
@23 (Indicator) %128 (Unit) 1l 2563/64 1l 2566/67 1l 2565/66 1l 2566/67 1l 2566/67
(FY 2020/21) (FY 2023/24) (FY 2022/23) (FY 2023/24) (FY 2023/24)
A luarisnue
- e . o 4,759.50 8,794.50 8,186 18,292 -
Flasn1sANaUINIR ALY INIENIK (Training Hour)
(Average employee training hour) Falauaminaunanee
4.97 8.19 49.68 36.11 15
(Hour/ FTE)
Al UInNe
* LWADNY (Male) 16.39 3.09 52.17 37.35 -
(Hour/ FTE)
~ Al UInNe
* LWNAKELY (Female) 20.06 5.10 58.53 34.84 -
(Hour/ FTE)
* alusmifineusussunims (Average top | Talus/mtinauriinae
13.78 0.61 55.01 42.36 -
management level training hour) (Hour/ FTE)
* frlugmsineusussausanns (Average A lugwinmunimue
25.46 1.66 73.57 40.94 -

junior management level training hour)

(Hour/ FTE)

VGI Public Company Limited

15|Page




Sustainability Performance FY 2023/24

HAaNIIALH1IN (Performance)

1ihwane (Target)

1l (Total number of course per year)

@280 (Indicator) %28 (Unit) 1l 2563/64 1l 2566/67 1l 2565/66 1] 2566/67 1] 2566/67
(FY 2020/21) (FY 2023/24) (FY 2022/23) (FY 2023/24) (FY 2023/24)
* s lusmstinausuwineuiall (Average A lugwinmnunmue
17.08 5.92 63.32 34.71 -
non-management level training hour) (Hour/ FTE)
sulszanansnuasnsunslnausnaail’
(Average amount spent on training and U1 (Baht) 1,042,460.00 1,461,320.00 1,365,543.45 4,409,152
development)
suszanmnnsinausuiaauas FTE dan . ©
- UIN/NINNUNIRNA
ma1l (Average amount spent per FTE on 1,088.16 1,360.63 933.00 2,586.013
, (Baht/ FTE)
training and development)
© IWNATY (Male)? 171 (Baht) N/A 3,132.00 2,060.00 6,280.84
* LWand4 (Female)? 171 (Baht) N/A 4,902.00 1,707.00 4,395.96
* winawaatasndn 30 I (Employee age
: 17 (Baht) N/A 66,217.83 571,232.00 498
less than 30)?
* Wilnauany 30-50 I (Employee age 30-
50)2 U1 (Baht) N/A 681,649.20 762,576.00 406
* WHNUEN8NINNT 50 O (Employee age
! N (Baht) N/A 59,602.17 32,669.00 29
over 50)?
FIIURANGATNITOUTANRNIIHNIRNAGD .
W% (number) 35 80 145 109
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v

ayan13u3ANan1INAa (Philanthropic Contributions)

WAN1IA LI (Performance)
@233 (Indicator) %28 (Unit) 1l 2563/64 1] 2564/65 1] 2565/66 1] 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24)
MILINALTH (Cash Contributions)2 U (Baht) 2,007,770.01 490,000.00 425,120.00 389,994.78
fﬂmmmmaawﬁmm (Time: employee
U (Baht) 322,318 32,118 N/A N/A
volunteering during paid working hours)2
nsuSnafiwesmsemsldsuuims
(In-kind giving: product or services donations, U (Baht) 8,980,417.51 8,320,000.00 6,677,000.00 8,837,600.00
projects/partnerships or similar)?
AILIMNIIA N IA I BRIA RS TAT
: 171 (Baht) 0 21,163 N/A 92,169.89
(Management overheads)?
v a [
aﬂam%mma\lmmzmwﬂaaﬁnﬂ (Occupational Health and Safety)
WNANIIALRWIN (Performance) 1ivinng (Target)
@220 (Indicator) %128 (Unit) 1l 2563/64 1] 2564/65 1] 2565/66 1] 2566/67 1] 2565/66
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24) (FY 2022/23)
ganmaRiennnsd Judnuves
WINIW (Work-related fatalities of A (Person) 0 0 0 0 0
employees)
ganmaFeTiennnsd Judnuves
“uad%%‘umm (Work-related fatalities of A (Person) 0 0 0 0 0
contractors)
2ATINTUNALIL B IHUTIVBINHNI U .
; A39/1 ugalaan I
(Serious work-related injuries of 0 0 0 0 0
(n/million hours worked)
employees)
2ATINTUNALILUBIHUTIVBINTULANN ¢ . .
; v A39/1 ugalan i
(Serious work-related injuries of 0 0 0 0 0
(n/million hours worked)
contractors)
VGI Public Company Limited 17|Page
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HAaNIIALH1IN (Performance)

1whwane (Target)

@280 (Indicator) %28 (Unit) 1] 2563/64 1] 2564/65 1] 2565/66 1] 2566/67 1] 2565/66
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24) (FY 2022/23)

ATV AITUR AN UV DS P .

. : A39/1 Su2laensvnam
WNIT (Lost time frequency injury rate 0 0 0 0 -

(n/million hours worked)
of employees)
ATV AITUR AN UV DS PR .
e : A39/1 Su2 LAY
WIULWAAN (Lost time frequency injury 0 0 0 0 -
“ (n/million hours worked)
rate of contractors)
FIWTUI AN WAL ATUVDINTEN I
‘ﬁgd‘vm@ (Amount of absent days for b1 (Day) 2,049 1,180 1,484 1666 -
employee)®®
FwrwIurinaudad (Amount of work .
o T4 (Day) 738 729 245 245 -
days per year)”
FmamIwrnnuaed x SIWIBNINMIB
IRNA (Work days x Number of b (Day) 353,502 347,733 60,515 62,475 -
employees)*>®
B 5 FRHRZVBITIWIWININIIN
2AIINIIVIAITUVAININITK (Employee .
156 ARG (Percentage of 0.58% 0.34% 2.45% 2.67% 3.00%
absentee rate)™™
total days scheduled)

@138 (Definition)

= & = o o o oy A o A o o oA o a an = a o o X . R
* ﬂ’]iU’]@]L’«JU“}JuE%LLSG L2 \tIN] ﬂ’]iL’U’]SUﬂ’]iSﬂE’]Lﬂ%aﬂ’;ﬂlululidwtﬂﬂ’]a Lwamm(ﬂmmimainmiﬂwuwwaaa’mLnﬂquaL%q LRENIIUIALIU LRSH Nﬂlﬁﬁﬂq@ﬂ'}u 1 'quuvlﬂ (Serious work-related injuries refer to

staff and contractor injuries that require admission to hospital for observation or immediate treatment after an accident, which leads to absence from duty for 1 day or more)

= & < . 4 - 4 o, 4 ) . L )
* msmmauﬁwu%qmﬂu wUNEH9 Nsuativannannsvinudadunaliifadaleteniteasdalud (Lost Time Injury Frequency Rate (LTIFR) refers to record work-related injuries that result in one of the

following:)

a o A4 o oo o o da
1) ﬂ’]iLZ\?ﬂ%’Jﬂﬁ]'}ﬂﬂ’]iﬂ’N’]u mivxqm'}umLmuumuuﬂﬂaammuﬁmm

AUALA (
9 9

en

incident) uazliitiungavaiTen natmualdnuaniz wia nmslendewinnu msldiunsinmasnniingy

wewangyiReadaulTyy: uszmsitiasnsnaiidas ldsumaihiaansnnyaainmeniuend i e Huues geiiie Wodanlugnen uagldsueilalsnguiguweuns (Work-related

fatality, one or more days away from work following the date of an incident, restricted work or transfer to another job, medical treatment beyond first aid, loss of consciousness, or diagnosis of a significant

injury/illness)

= A o a &~ 1 A 2t a a & o v A a & o o & = & A o 3
2) mim:ﬂmumnmwumuamaauﬂum@mwmiﬂmﬂamJaamawmiaumaiamamm@L'ﬂammmﬂqvl,@ ‘ﬁdIﬂﬂ’]ﬁﬂ’]i@@L”ﬁaﬁ]’]ﬂﬂlﬁ@lﬂdﬂﬂ’]?%ui?&mdL%ﬂLﬂaLLRza’Jﬂ’Jt“ﬂad&ll&‘iﬂ'U LR

Ligandaisa HIV wialisaey

antaui (Record needle stick injuries and cuts from sharp objects that are contaminated with another person’s blood or other potentially infectious materials. Potentially infectious materials include human

bodily fluids, tissues and organs, and materials infected with HIV or hepatitis B virus.)
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3) mﬂr_mu”wwﬁnmuaanLﬁammﬂwzfqmommwwﬁmmmmgmﬁwﬁfmmu?msmwuﬂaa@ﬁﬂ WAz TIOWINBUWITIA UszinaaiIgaining (Record the required removal of an employee from medical
surveillance due to an OSHA standard)
© mesutheanmsinems sneis maduthsnnmyiemudadussliiiedeladanisssdelui (Disease-related illness rate refers to record work-related il health that result in one of the following:)
1) wannudaunasdasnwivmeialanianznsiuuesyans (@nnwilsaisnearin maduihe weznmaufsia nianufansuaiduniannzgnann lid1muwiaunn) (Adverse effect on the
physical, mental or cognitive condition of a person (These adverse effects include occupational disease, illness and death or implies the presence of injury or ill health, either on their own or in combination)
2) migtyLﬁ&lms‘lﬁﬁufﬁaﬁaaﬁmsu"’uﬁﬂmsJLmewaamigtyLﬁumﬂﬁﬁumtﬁ@m 9 ‘E‘Gé”ldad‘lﬂuﬁuvlfﬂﬁ (Record of certain hearing loss cases. Specific guidelines regarding hearing loss cases may be

found online) https://www.osha.gov/recordkeeping/

3) anufiadnfeiehousmiedtuidnyfiiaanyina sfiagﬂa’mimammwwﬁ wia giuimimeduganiwszyiwanaeseuid uan Mafislinanmarineu iu unds TsaFessrfiansuduldiduung
ﬂi:@ﬂﬂ”ﬂﬂ?mmﬂ%”n LLrTTIqu (Record any serious or significant work-related disorder that is diagnosed by a physician or other licensed health care provider or identified by a positive medical test. These
include work-related cases involving cancer, chronic irreversible disease, a fractured or cracked bone, or a punctured eardrum.)

4) mﬂtmﬁwywﬁmmaanLﬁamslﬂﬂi:famammwmfmummgmﬁwﬁﬂmuu‘%msmwﬂaa@ﬁ'm waza1 W N BRI @ Uszinaanigainini (Record the required removal of an employee for medical

surveillance due to an OSHA standard)
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v

ayaAInaLLN®NYILAEANY (Equal Pay Analysis)

WAaNI3ALH9% (Performance Result)
@2%30 (Indicator) %28 (Unit) 1] 2563/64 1) 2564/65 1) 2565/66 1) 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24)
VoA e om . . ﬁﬂLaéULWﬂM@a@iaLWﬂ“ﬁ’m
* ANARUNWBLABUIZAVLINT (Average
(Average pay female N/A 0.96 0.78 0.79
Executive level - base salary only)?
to male ratio)
* dnadodwiion unzaiadnsin 9 sau AafwandgIdaLnamy
13113 (Average Executive level base salary (Average pay female N/A 1.07 0.83 0.80
+ other cash incentives? to male ratio)
4 . mmﬁlm,wwﬁjwial,wamu
* AR WBLABUIZAVIANT (Average
) (Average pay female N/A 0.95 0.91 0.95
management level - base salary online)
to male ratio)
* duadniiudion wazaiaimiu 9 szau AiadpwangIdanae
A0NT (Average management level base (Average pay female N/A 0.88 0.90 0.98
salary + other cash incentives)? to male ratio)
VoM omom . - mmsmwwtﬁa@imwmw
* duaduSudausasntinawialu (Average
) (Average pay female N/A 1.35 1.35 0.87
non-management — base salary only)
to male ratio)
o a a L3 o U
HAaNIIALWIITWNLINEIVAINUINAT
HAN1IALH1IN (Performance Result) 1ihwane (Target)
A1%2 (Indicator) %128 (Unit) 1l 2563/64 1l 2564/65 1l 2565/66 1l 2566/67 1l 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24) (FY 2023/24)
$onazasgnenilgusmriutaseanla .
Y R
(Percentage of total customers using your online 67.2 68.5 68.5 68.66 68.40
%
services solutions/sales platform) (%)
%”aﬂa;tma\ﬁ’lﬂ(ﬂ”ﬁvgﬂ%ﬁl,ﬁwfumnﬁaamaaauvl,aﬁ o
JDUNS
(Percentage of revenues generated online 29 24.3 249 28.3 25
%
e.g. through direct sales, advertising, etc.) (%)
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N6 (Remark):
* N/A ‘mﬂUﬁovl,&ivlﬁl,ﬁu"ﬁagaﬁﬂ%%‘uﬁ’aﬁmfu 9 (N/A indicates that the data was not collected)
Tuansdniiiunnud 2563/64 \udayavasuiiny uszUSENdaniussEny foviuiaaz 100 i

(Data on FY2020/21 only covers VGI and its subsidiaries that the Company holds 100% shareholding)
2 wamaduiwawdutayavasuiemy wazuSsndenfiusung Naviuiosaz 100 wiiu

(Data only covers VGI and its subsidiaries that the Company holds 100% shareholding)
* wamduibwnmuiudoy suaiiFng W3¥ndanfiusuny flavuiaoaz 100 Ua. Lnen mninmia Smnu uasua. Joses Tandadirinin

(Data only covers VGI and its subsidiaries that the Company holds 100% shareholding, Bangkok Smartcard System Co., Ltd. and BSS Holdings Co., Ltd.)
* wanadufiuaud) 2561/62 limndayavasua. diases Taadod, v, wsuin uad, va. wsudn ued Tusanes, va. 18 waia laige nju

(Data on FY2018/19 are not inclusive of BSS Holdings Co., Ltd., Rabbit Care Co., Ltd., Rabbit Care Broker Co., Ltd., and ASK Direct Group Co., Ltd.)
® nansdiiuaull 2563/64 g 2564/65 laiviudeyaveiua. usuin uad, ua. usuin uad lusanad, ua. 1o tama laida ny

(Data on FY2020/21 to FY2021/22 are not inclusive of Rabbit Care Co., Ltd., Rabbit Care Broker Co., Ltd., and ASK Direct Group Co., Ltd.)
* wamyduibuaull 2565/66 LiludayaveiuIEng R

(Data on FY2021/22 only covers VGI Co.,Ltd.)
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ATRFILINR DN (Environment Dimension)

M3 lTNAIIT (Energy Consumption)

WAN13ALHKINY (Performance Result) 1ihwane (Target)
#2830 (Indicator) %28 (Unit) 1] 2563/64 1] 2564/65 1] 2565/66 1] 2566/67 1] 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24) (FY 2023/24)
PSanmnslEwasswanl dasisvan
(Total non-renewable energy LN AA-TY. (MWh) 4,709.62 4,183.91 4,086.78 5,773.39 6,000.00
consumption)’
* USinamslslniianae (Total electricity p
LUNIGA-14. (MWh) 4,635.50 4,120.10 3,769.29 5,347.11 5,500.00
consumption)®
* UsinamslEiBamasannunaina o
fulaos (DA ihaudy Masssuma
9Ya89) (Non-renewable fuel (nuclear fuels, LINZIAR-T. (MWh) 74.12 63.81 317.49 426.27 -
coal, oil, natural gas, etc.) purchased and
consumed)?
msltwasaudane'ld LN IAG-T3. AR WL
1.45 0.92 0.71 1.06 -
(Energy Intensity) (MWh/mn Baht)
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nsdasgnizisawnszan (Greenhouse Gas Emission)

WANI3ALRKITH (Performance Result)

1thwane (Target)

@237 (Indicator) %28 (Unit) 1l 2563/64 1l 2564/65 1l 2565/66 1] 2566/67 1] 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24) (FY 2023/24)
USunamsdassfngiFannszannonan auansuanlasanlomisuivi
23 5,767.09 5,618.88 5,368.85 13,379.61 15,000.00
(Total GHG emissions)™ (Tonnes CO,e)
NIATI (’uaum@ﬁ 1) (Total direct GHG auaniuanlasenlomisuivin
2.57 1.96 115.38 174.03 200.00
emissions Scope 1) (Tonnes CO.e)
M9saw (veuiuail 2) (Location-based) . . o
auaniuanlasenlomisuivin
(Total indirect greenhouse gas emissions 2,774.81 2,466.29 1,976.33 2,648.03 3,000.00
(Tonnes CO.e)
Scope 2: Location-based)
MIsaw (VouiLafi 2) (Market-based) . . o
auaniuanlasenlomiouivi
(Total indirect greenhouse gas emissions 2,774.81 2,466.29 1,896.82 2,373.08 2,700.00
(Tonnes CO,e)
Scope 2: Market-based)
mMesawdu 9 (vaulwail 3) (Scope 3 GHG auansuanlasenlomisuivin
2,989.70 3,150.63 3,277.15 10,877.71 11,800.00
emission) (Tonnes CO,e)
_ o B , sumiuawlasanlodAsuiii
YIurmntdaasfinaIaunizanninaasa .
. ADANUUIN 1.78 1.23 0.93 2.45 -
Tule (Total GHG Intensity)
(Total Tonnes CO,e/ mn Baht)
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msdaaafiuiSannszann1dantaulaai 3 (Scope 3 GHG emission)

WAaNI3ALHI% (Performance Result)

(MILAUNIVBIWING)

(Tonnes CO.e)

@233 (Indicator) w28 (Unit) 1] 2563/64 1] 2564/65 1] 2565/66 1] 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24)
dSanmmsdassmaisanwnszannisdandn 9 L. e
4 & awansuawlasanlodiisuiyin
(2aULBAN 3) NIRANA 5,767.09 5,618.88 3277.15 10,877.71
2s (Tonnes CO,e)
(Total Scope 3 GHG emissions)™
* Cat 1 - Purchased goods and activities auansuenlasenlomiouivi
PR "~ . . 2.57 1.96 9.86 19.60
(mwamqauu,a:mmimlﬂjm Uluaaﬂﬂi) (Tonnes CO.e)
* Cat 2 - Capital Goods auansuenlasenlomisuivi
a o A e & o 2,774.81 2,466.29
(aumﬂs:mmﬁmﬂ AIANITOLUIN) (Tonnes CO.e)
* Cat 3 - Fuel-and energy-related activities auansuenlasenlomiouivi
A G Ly L B 2,989.70 3,150.63 355.14 475.85
(NANIINNLNYITBINULTOLWRILBEWRIITW) (Tonnes CO.e)
* Cat 4 - Upstream transportation and distribution auansuanlasenlomisuivia
(MIVUEILAZNIZLFUAIINAUIN) (Tonnes CO.e)
* Cat 5 - Waste generated in operations auansueanlasenlomisuivi
. o B 43.02 0.04
@aaFsnnmsduiuianssuluasdng) (Tonnes CO.e)
* Cat 6 - Business Travel auasuanlasanlodiinuirin
a4 . . 3.93 1.47 2.79 28.14
(MIAUNWNLNYIVBINVTINIVBIDIANT) (Tonnes CO,e)
* Cat 7 - Employee Commuting auansueanlasenlomisuivi
324.46 0.37

* Cat 8 - Upstream Leased Assets

(FunInganunluaruduna)

——— T
auansuenlasenlomiouivi
(Tonnes CO,e)

(MIVUBRILAZNIZTINLTRUAT)

¢ Cat 9 - Downstream transportation and distribution

— T
auansuenlasenlomiouivi
(Tonnes CO,e)

* Cat 10 - Processing of sold products

(Maulsgunianmsinasdnidming)

P T
auansuanlasenlomisuivi
(Tonnes CO,e)

Cat 11 - Use of sold products

(MslEnuvaInfai )

—— T
auaiuenlasanlomiouivi
(Tonnes CO,e)

* Cat 12 - End-of-life treatment of sold products

(MIMIaTNHRAA M)

o 6 & A '
auansueanlasenlomisuivi
(Tonnes CO,e)
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HAaNIIALHKINK (Performance Result)

A22790 (Indicator) w28 (Unit) 1l 2563/64 1l 2564/65 1] 2565/66 1l 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24)
* Cat 13 - Downstream Leased Assets dunsuanlasanlomisuwin
a o ed o a & 2,36740 3,84688
(FWNTWENLTUIAIINIWNITHNRAVDIBIANT) (Tonnes CO,e)
* Cat 14 - Franchises auasuenlasenlodiiouirin
(IANIFNUMURAIHN UM THAAVDIDIANT) (Tonnes CO,e)
* Cat 15 - Investments auansuenlasenlomiouivi
174.48 6,506.83
(MIQINH) (Tonnes CO,e)
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M3l (Water Consumption)

WAN3AL I (Performance Result)

whviang (Target)

@233 (Indicator) %38 (Unit) 1] 2563/64 1] 2564/65 1] 2565/66 1] 2566/67 1] 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24) (FY 2023/24)
ﬂ‘%mmmﬂ%ﬁﬂqw%ﬁaﬂum (Total water use)’ MUANLNARLNAT
" s 0.000743 0.000466 0.000461 0.000880 0.001000
- TDS < 1,000 mg/L (Mm?®)
» msdohanld: Yinumsfeindssthinmananinan . .
AUANLIANLUGT
(Withdrawal: total municipal water supplies)? “’(M 5 0.003715 0.002331 0.002303 0.004400 -
m
- TDS < 1,000 mg/L
* o Ysunamsnash ldgameaunaninue (Water . B
X AUANLIANLUGT
Discharge: total sewage) M(M 3) 0.002972 0.001865 0.001843 0.003520 -
m
- TDS < 1,000 mg/L
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NN139AN1IVDILEE (Waste Management)

NANI3ALRWITH (Performance Result)

whviang (Target)

(Metric tonnes)

@237 (Indicator) %38 (Unit) 1] 2563/64 1] 2564/65 1] 2565/66 1] 2566/67 1] 2566/67
(FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2023/24) (FY 2023/24)
PBanmvasdefinadwiman (Total AN
16.12 17.94 31.99 25.29 -
waste generated)? (Metric tonnes)
* USinmaadeiily (Non-hazardous LWAINAK
16.12 17.94 14.68 13.89 -
waste generation)? (Metric tonnes)
* JSInwadFuauane (Hazardous waste LAINAL
0.00 0.00 0.00 0.00 -
generation)? (Metric tonnes)
Ysunmaaaderi ldivhanlglne Slmds LWASNAK
) 5.54 0.99 2.59 0.83 -
218 (Total waste used/ recycled/ sold) (Metric tonnes)
Usinmaaadori lufisaiuluiud (Total LAINGA
) 7.93 14.19 14.72 10.57 -
waste onsite storage) (Metric tonnes)
ﬂ‘%mmﬂaaLﬁyﬁﬂﬂﬁgnﬁwﬁmﬁmum LWAINA
2.65 2.76 14.68 13.89 15.00
(Total waste disposed)? (Metric tonnes)
AN
* m3elanau (Landfill)? 2.65 2.76 14.68 13.89 -

N6 (Remark):

. ﬁagaﬁiﬂumsﬁwmmn'ﬁﬂéaﬂﬁ”m%aum:anma5am§u 9 (aulad 3) Usznaueis MIEUNINITINg m3linszans LLaxﬂ%mmmﬂ”ﬁ’MﬂW’mﬁL'ﬁ’]ﬁuﬁL%awwn‘)‘mﬁ (The data used to calculate other indirect

gas emissions (Scope 3) covers emissions from business travel, paper consumption, and electricity consumption from merchandising space tenants.)

referenced from the Journal of Thailand Greenhouse Gas Management Organisation (Public Organisation) published in March 2021.)

dayafilflunsdnmmnnunsldesimieunszanlasdadsdaya Emission Factor 91nasAmsuIwsiansmmisaunszan atuidau fuau 2564 (The emission factors for carbon dioxide emissions are

4 o ae & a9 X 4,4 swy, = v = ¥ ey SRS S . v o e o = o ¥ ¥ & v A o4 DR
Lﬁaamﬂmm‘i/mummmaoumwmagluwuﬁLméﬁammlvlmmm‘ml,ﬂumagaﬂ‘immmﬁh uazdgaudwiuuiwands ﬁﬂ‘ﬁ“llaﬂaﬁ’]%‘i‘Uﬂ’ﬁﬂ’]%’Jmﬂﬂﬂi&l’]mﬂ’]‘ﬂ‘ﬁ%’]LLa:%’]VIGI@U@’NE]Gﬁ]’]ﬂﬂ’]LﬂﬁiJﬂ’ﬁl‘ﬁ%’l@]ﬂ

aw/eainannIszuaInadg (The company’s buildings/ offices are located in a leased area where the company cannot collect water-use data, thus water consumption is calculated referencing to the average

daily water consumption volume and discharge from the Metropolitan Waterworks Authority)

" HanId il 2563/64 \udayaasniuny wazuIEndesnuTEnY Navuiasaz 100 it

(Data on FY2020/21 only covers VGI and its subsidiaries that the Company holds 100% shareholding)

2 wamaduiwnududeyavesuivng uasuidndesnuiuny Heviuiauaz 100 i

(Data only covers VGI and its subsidiaries that the Company holds 100% shareholding)
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* wamyduiiwaud 2566/67 utayavasuTEny uSndasnuivny uaz ua. UAURRIE AoNY AT 1T

(Data only covers VGI and its subsidiaries that the Company holds 100% shareholding, and Fanslink Communication Company Limited)
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‘ZImJL‘ZIGIﬂ’lSL?JﬂLNﬂ%ﬂ&dﬁﬂﬂﬂi’]&lﬂ’]%ﬂ’)’]&dgdﬁuﬂ 2565/66

(Performance Summary Disclosure Boundaries FY2022/23)

o

1 - £ ¥
ﬂa'mmsna*iqu (F98aY)

FIUINR DN (Environment)

d9ax (Social)

(Asian Direct Insurance Broker Co., Ltd.)

In progress

In progress

In progress

In progress

UIHN -
Shareholding (%) WAI91% (Energy) AziSannszan (GHG) #1 (Water) 2agLde (Waste) HR Safety
1. 33le 1@ (WrnTw)
- v v v v v v
(VGI Public Company Limited)
v9. 5518 weaoflngs fidy)
100.00% v v v v v v
(VGI Advertising Media Co., Ltd.)
19. 888 ALde
100.00% v v v v v v
(888 Media Co., Ltd.)
. A AT aA o
13, wasyi aan 1 (Wlad) dids n3u
' 100.00% v v v v v v
(Point of View (POV) Media Group Co., Ltd.)
s 6 a
19, NN &U1INMTa TR
90% v v v v v v
(Bangkok Smartcard System Co., Ltd.)
v3. Jiomiaa laaded
90% v v v v v v
(BSS Holdings Co., Ltd.)
va. wsuiinwg Smna y fasdtiiuniy / fasdiiuniy / fasdiiuniy / fassfiunmy / v v
80%
(Rabbit Pay System Co., Ltd.) In progress In progress In progress In progress
e, wiudn uaw
7% v v v v v v
(Rabbit Cash Co., Ltd.)
va .usuin uaf \ fasdtiiuniy / Masstiiuniy / fasdiiuny / fassfiunmy / Y Y
49.9%
(Rabbit Care Co., Ltd.) In progress In progress In progress In progress
ua. usudn uas lusanad 491 faddninny / faddninny / fasduiuny / faadiunT / v v
. 0
(Rabbit Care Broker Co., Ltd.) In progress In progress In progress In progress
13, 18 Laaa latsa nu faddninny / faddninny / fasdniuny / faadiunT /
i 44.91% v v
(ASK Direct Group Co., Ltd.) In progress In progress In progress In progress
va. taudiolaisa sutasud lusainas s na faddinny / faddninny / faddiunT / faadiunT / v v
44.91%
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o a_ v 9
AdINNIINDNRYK (F0882)

FIuInaaw (Environment)

§9Aa (Social)

by revenues)

UIEN -
Shareholding (%) WR391% (Energy) N#SawnIzan (GHG) 11 (Water) 2a9Lde (Waste) HR Safety
va. usuiin uad iauis Masdiuniy / fasdiuniy / fasdiuny / fasdituny /
_ _ 44.91% v v
(Rabbit Care Lending Co., Ltd.) In progress In progress In progress In progress
V3, urlnadas aauyfiiatu
k 44.87% v v v v v v
(Fanslink Communication Co., Ltd.)
uS1n giilas tafifia na (W) .
: 73.3% fiaani1 2 1 / Less than 2 years
(Super Turtle Public Company Limited)
fasuanunsuiiusastayamadasawnle
(Percentage of disclosure coverage distributed o 80% 80% 80% 80% 100% 100%

U876 (Remark):

* ﬁaﬁﬂmu‘%ﬁmawaﬁﬂa (Shareholding by VGI’s subsidiary companies)

) . 2 a o A o & A aa v o oA v ' @ . o & & ' v A v o
* vieondn 2 I naneds Uiﬂﬂﬂgﬂ'ﬂ@ﬂdm% “ia 'vaavL@]L’ummqmmm’l 50% w1%aanan 2 | muumaguanmaummﬁwnmumummmamm:mm

(Less than 2 years is referred to as companies that were established or that VGI has held over 50% shares for a period of less than 2 years, thus outside of the scope of environmental and social reporting)

* NA mnzJﬁau‘%ﬁwﬁvlsjvlﬁﬁﬁwﬁfﬂmuﬁaﬁuﬁaaguaﬂmaummﬁmmuﬁmﬁa UNARDULAZRIAN

(NA is referred to facility that does not have designated office, thus outside of the scope of environmental and social reporting)

o

* MRedufiung nanods ﬂ’ﬁﬁ’]Eld’]%ﬁ/’]uﬁdl,mﬂﬁ/a&lLLﬂzE\?\‘lﬂNmadﬂ%ﬁﬂﬁaéluﬁxﬁ’j’]dﬂ’ﬁﬁ’]Lﬁuﬂ']i

(In progress refers to environmental and social reporting of this company is in progress of consolidating)
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