wan1sANGUINUAIUAIGIEU
SUSTAINABILITY PERFORMANCE RESULT

(GRI 2-7)

ATUIASYYN? (Economic Dimension)

wan1sAMItuIU
(Performance Result)

ERE U 2563/64 U 2564/65
(Indicator) U2562/63 | (UsuUsulr) | (USuUsdlnl) | U 2565/66
(FY 2019/20) (FY 2020/21, (FY 2021/22, (FY 2022/23)
Restated) Restated)
s19lAsou (Total revenue) 4,298 3,242 4,552 5,774
. s‘snvgoluutyﬂius:uuvuaauoauu 2184 1327 1,480 1.701
(Transit media)
. s‘sn.vaaluumﬂumnjs d1Unuu ia=au - 013 100 147
(Office and other media)
« ssfivdoluuruInanaigy ajuun
: ) 294 - - -
(Outdoor media) (THB mn)
: s.s.n?usms?numna 1,151 940 1,100 1,440
(Digital services)
+ §sN9N1SINIUNY (Distribution) - - 1,514 1,512
« s18l6dU (Other income) 298 762 328 885
1olnnN1siKusnn
19 s usms 4,000 2,480 4,193 4,889
(Total operating revenue)
RuiFeuna:riisuna:wals:Tostiduvoswdiniu
(Employee expenses; salaries, wages, other 649 538 623 937
benefits)
ls (VIANU) 9INNSAITUSSTR [Net profit (loss)] 1,424 980 (120) (65)
ns91eruduwa (Dividend payment) 850 310 525 999
T aauun
RUNBNE1s:TRINSY (Income tax) (THB mn) (214) (133) (34) (213)
MSUSIAIRUITOAIALIA:WAIUNSUBU
(Cash contribution for social and community 26 11 0.2 0.42
development)
AunSwe (Assets) 17,077 20,970 40,792 33,635
hﬁﬁu (Liabilities) 3,999 3,907 10,809 2,984
douvevfioru (Equity) 13,078 17,063 29,983 30,651

winpwer V3B flumndfaTunssrassdundugaano Tu 30 SulaoTud2565/66 fssusnasisziulndugaiads 30 Susuitdmua
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A1U&YAU (Social Dimension)

voyan1s91wnu (Employment)

wanasAtunu 103131 Vatd]
A9850 (Performance Result) (Target)
(Indicator) U2562/63 | 1U2563/64 | U2564/65 U2565/66 | U2565/66
(FY 2019/20) | (FY 2020/21) | (FY 2021/22) | (FY 2022/23) | (FY 2022/23)
wiinauiunun
AU (person) 842 958 1,074 1,464 -
(Total employees)
AU (person) 325 358 473 663 -
o) s
 IWABIY (Male) w'/:m |:Urt1:mhu R
HnAUMIAL 42.8% 42.8% 44.0% 45.29 -
(% of total
workforce)
AU (person) 517 600 601 801 -
% IRYUNU
* IWFIKYJ (Female) wunaLndAUe 61.4% 62.6% 56.0% 54.71% 52.00%
(% of total
workforce)
wiinsuus:$aRanun
(Total permanent 830 942 1,067 1,427 -
employees)
AU (person)
o IWAYY (Male) 320 350 469 645 -
* IWAKTYY (Female) 510 592 598 782 -
wﬁm'lua'hytyﬁ'mn:ahun
(Total temporary 15 16 7 37 -
employees)
AU (person)
« IWABTY (Male) 8 8 4 18 -
* IWAKTYY (Female) 7 8 3 19 -
WinVUIRLIDAAIAUA
unauIAddEINIRL 842 958 1074 1,463 -
(Total full time employees)
AU (person)
o IWAYY (Male) 325 358 473 663 -
o IWAKEYY (Female) 517 600 601 800 -
WUNUU Part-Time AYKUA
. 0 0 0 1 -
(Total part-time employees)
AU (person)
o IWFABIY (Male) 0 0 0 0 -
* IWAKIYJ (Female) 0 0 0 1 -
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f085R

(Indicator)

U 2562/63
(FY 2019/20)

ngnauaYsA (Classified by nationality)

wan1sAItuu
(Performance Result)

U 2565/66
(FY 2022/23)

U 2564/65
(FY 2021/22)

U 2563/64
(FY 2020/21)

1Unru1e
(Target)

U 2565/66
(FY 2022/23)

AU (person) 833 927 1,023 1,400 -
drysrilnenunun % IAYUNU
(Total Thai employees) |WUNJUNIKUA
(% of total 98.93% 96.76% 95.25% 95.63% -
workforce)
o IWABY (Male) AU (person) 319 331 427 607 -
* IWAKIYJ (Female) AU (person) 514 596 596 793 -
AU (person) 142 133 7 16 -
drysrAsununun % IAgUNU
(Total Chinese employees)’ winJyuninun
(% of total 52.40% 52.16% 0.65% 1.09% -
workforce)
o IWFBY (Male) AU (person) 3 3 7 13 -
* IWAKIYJ (Female) AU (person) 139 130 0 3 -
AU (person) 1 1 1 1 -
Frysrawauludivnun % IROUAU
(Total Filipino employees)’ winuurinun
(% of total 0.37% 0.39% 0.09% 0.07% -
workforce)
« IWFBY (Male)' AU (person) 0 0 0 0 -
« IWFKIYJ (Female)' AU (person) 1 1 1 1 -
AU (person) n/a n/a n/a 1 -
drysradenlusiunun L
(Total Singaporean Wl;/g\;[l]sgghuuﬂ
employees) (% of total n/a n/a n/a 0.07% -
workforce)
« IWFBY (Male)' AU (person) n/a n/a n/a 1 -
* IWFKIYJ (Female)' AU (person) n/a n/a n/a 0 -
AU (person) n/a n/a 0 1 -
s'immﬁu§ﬁun=\mun % INgUnU
(Total British employees) |wUnJyunirun
(% of total n/a n/a 0.00% 0.07% -
workforce)
o IWABY (Male) AU (person) n/a n/a 0 1 -
* IWAKYJ (Female) AU (person) n/a n/a 0 0 -
AU (person) n/a n/a n/a 1 -
¥100IUSAURIALA % INYUNU
(Total American WUNIUNIKUA
employees) (% of total n/a n/a n/a 0.07% -
workforce)
o IWABY (Male) AU (person) n/a n/a n/a 1 -
* IWAKCYJ (Female) AU (person) n/a n/a n/a 0 -
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wan1sAItuIu 1Uanung
f985h (Performance Result) (Target)
ielEa ey U2562/63 | U2563/64 | U2564/65 | U2565/66 | U 2565/66
(FY 2019/20) | (FY 2020/21) | (FY 2021/22) (FY 2022/23) | (FY 2022/23)
AU (person) n/a n/a 3 0 -
drysAdUIRNIAUA % IRBYNU
(Total Indian employees) wUNJUNIKUA
(% of total n/a n/a 0.28% 0 -
workforce)
o IWAYY (Male) AU (person) n/a n/a 3 0 -
o IWAKIYJ (Female) AU (person) n/a n/a 0 0 -
AU (person) n/a n/a n/a 2
drysravaiBennun % IAgUNU
(Total Malaysian WUNIUNIKUA
employees) (% of total n/a n/a n/a 0.14%
workforce)
o IWAYY (Male) AU (person) n/a n/a n/a 2
* IWAKIYJ (Female) AU (person) n/a n/a n/a 0
AU (person) n/a n/a n/a 1 -
drysrdvalgoununun % IAgUNU
(Total Belgium employees) wUnuUNIKUA
(% of total n/a n/a n/a 0.07% -
workforce)
 IWFABY (Male)' AU (person) n/a n/a n/a 1 -
« IWAKIYJ (Female)' AU (person) n/a n/a n/a 0 -
AU (person) n/a n/a 3 41 -
é‘tymﬁ?iu 9 L
(Others) %’ ineynu
WUNIUNYKUA
(% of total n/a n/a 0.28% 2.80% -
workforce)
 IWFABY (Male)' AU (person) n/a n/a 3 37 -
« IWFKIYJ (Female)' AU (person) n/a n/a 0 4 -
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(Indicator)

ngnAUNdueng (Classified by age)

U 2562/63
(FY 2019/20)

wanisaAtuIIu
(Performance Result)

U 2563/64
(FY 2020/21)

U 2564/65
(FY 2021/22)

U 2565/66
(FY 2022/23)

1Unnuneg
(Target)

U 2565/66
(FY 2022/23)

AU (person) 150 352 325 612 -

o1gliosndn 30U % IRBUNY
(Age less than 30)° WANUAHUA - 30.86% 36.74% 30.26% 41.08% -

(% of total

workforce)
o IWFABY (Male)® AU (person) 75 131 111 230 -
* IWAKIYJ (Female)® AU (person) 75 221 214 382 -
AU (person) 313 577 601 817 -

91930-50U % IRgUNY

Age 30 - 50)* inaun

(Age ) WURIURIALA - 51 409 60.23% 55.96% 55.81% -

(% of total

workforce)
 IWFBY (Male)® AU (person) 148 207 236 413 -
* IWANKIYJ (Female)® AU (person) 165 370 365 404 -
AU (person) 23 29 30 35 -

919uNN31 50U % IRYUNU

(Age over 50)* wUaNIUAYHLA

4.73% 3.03% 2.79% 2.39% -

(% of total

workforce)
o IWFABY (Male)® AU (person) 13 18 16 20 -
* IWANKYJ (Female)® AU (person) 10 11 14 15 -
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f0Bn

(Indicator)

U 2562/63
(FY 2019/20)

ngnnus:AUWUINIIU (Classified by position)

wanisaAtuIIu
(Performance Result)

U 2563/64
(FY 2020/21)

U 2564/65
(FY 2021/22)

1Uanung
(Target)

U 2565/66
(FY 2022/23)

U 2565/66
(FY 2022/23)

s:Aunoly
(Non-management level)® AU (person) 218 736 920 1,267 -
AU (person) 161 260 405 572 -
% Vou
wunJu
 IWFBY (Male)® s:aunold
(% of total 73.85% 35.33% 44.02% 45.15% -
non-
management
positions)
AU (person) 141 476 515 695 -
% Vo
wunJu
* IWANKYJ (Female)® s=AuNalU
(% of total 64.68% 64.67% 55.98% 54.85% -
non-
management
positions)
s:AUUSHAsIa:
S=AUTANISIIKUA AU (person) 188 191 154 197 _
(Al management level)®
AU (person) 75 79 69 91 -
% VOuS:hU
uShaslia:
o IWFBY (Male)® SEAUTANNS
AJKUA 39.89% 41.36% 44.81% 46.19% -
(% of total
management
positions)
AU (person) 113 112 85 106 -
% VOUS:hU
usShasiia:
« IWAKIYJ (Female)? S:AUTANIS
E o 60.11% 58.64% 55.19% 53.81% -
(% of total
management
positions)
drysilng (Thai) n/a n/a 81.2 67.5 -
drys1mdu (Chinese) n/a n/a 5.2 8.1 -
drysrmwaduud (Filipino) n/a n/a 3.3 0.5 -
— P % Vou
drysrAaunlUs(Singaporean) . <1 s1ins n/a n/a n/a 0.5 -
R . Ia=S:AUIANIS
dryy1nuSmy (British) RIMua n/a n/a 0 0.5 -
drys AoILSAu (American) (Percentage n/a n/a n/a 0.5 -
of total
drys1AduIAg (Indian) management n/a n/a n/a 0.0 -
positions)
drysranniaige (Malaysian) n/a n/a n/a 1.0 -
drysrmivaldou (Belgium) n/a n/a n/a 0.5 -
ﬁmuﬂﬁsu q (Others) n/a n/a n/a 20.8 -
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f1085R

(Indicator)

S:AUTANTS
(Junior management level)®

AU (person)

U 2562/63
(FY 2019/20)

97

wan1saAtuIIu
(Performance Result)

U 2563/64
(FY 2020/21)

96

U 2564/65
(FY 2021/22)

111

U 2565/66
(FY 2022/23)

120

1Uanung
(Target)

U 2565/66
(FY 2022/23)

« IWFBY (Male)®

AU (person)

39

55

44

47

% VOUS:hU
usnasias
S:AUIANIS
AIKUA
(% of total
management
positions)

40.21%

57.29%

39.64%

39.17%

* IWAKCYJ (Female)®

AU (person)

71

65

67

73

% VOUS=AU
ushslia:
S:AUIANIS
AR
(% of total
management
positions)

73.20%

67.71%

60.36%

60.83%

S:AUUSHIS
(Top management level)

AU (person)

71

89

43

77

o IWFABNY (Male)®

AU (person)

46

63

25

44

% VOUS:hU
USHISIlazs:pu
FANSAIKUA
(% of total top
management

positions)

64.79%

70.79%

58.14%

57.14%

o IWAKCYJ (Female)®

AU (person)

25

26

18

33

% VOUS:hU
USH1SIIazs:nu
FANSAIKUA
(% of total top
management

positions)

35.21%

29.21%

41.86%

42.86%
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f1083R

(Indicator)

nauassioln
(Revenue generating
function)

AU (person)

U 2562/63
(FY 2019/20)

n/a

wanisaAtuInu
(Performance Result)

U 2563/64
(FY 2020/21)

118

U 2564/65
(FY 2021/22)

109

U 2565/66
(FY 2022/23)

136

11
(Target)

U 2565/66
(FY 2022/23)

o IWAYY (Male)

AU (person)

n/a

39

35

57

% Vvou
nauasseln
(%of all such

managers
in revenue

generating
function)

n/a

33.05%

32.11%

41.91%

o IWAKCYY (Female)

AU (person)

n/a

79

74

79

% Vvou
nauasseln
(%of all such
managers
in revenue
generating
function)

n/a

66.95%

67.89%

58.09%

nauvudneafrans
inalulad 3Aonssu
na:ArtunAIEnS
(STEM-related positions)

AU (person)

n/a

124

137

161

o IWABY (Male)

AU (person)

n/a

56

69

117

% Vou
waniu
nauIu

nurFAans
InAlulag
JFONSSU llaz
ACUNANERNS
(% of total
STEM-related
positions)

n/a

45.16%

50.36%

72.67%

* IWAKCYJ (Female)

AU (person)

n/a

68

68

44

% Vou
waniu
nauiu

nyrAEns
InAlulad
JFAONSSU lla:
ACUNFANERNS
(% of total
STEM-related
positions)

n/a

54.84%

49.64%

27.33%

n12:nWwanw (Disability)

wiinguigno:nwwanw
(Employees with disability)

AU (person)

n/a

% VU
WUNIUNVKUA
(% of total
workforce)

n/a

0.10%

0.09%

0.20%
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foBn

(Indicator)

winvauivalni (New hire)

U 2562/63

wanasAItuIIu
(Performance Result)

U 2563/64

U 2564/65

U 2565/66

1Uanung
(Target)

(FY 2019/20) | (FY 2020/21) | (FY 2021/22) | (FY 2022/23) | (FY 2022/23)

Fausuwinuuialriu
(New hiring employees)®

AU (person)

128

393

114

400

% VoIWUNIU
IR
(% of total
workforce)

26.34%

41.02%

10.61%

27.32%

IWABNY (Male)?

AU (person)

59

106

57

182

% VOIWUNIU
NKRUA
(% of total
workforce)

12.14%

11.06%

5.31%

12.43%

IWAKCYY (Female)®

AU (person)

69

287

57

218

% VOIWUNIU
NIKRUA
(% of total
workforce)

14.20%

29.96%

5.31%

14.89%

919lioundn 30 U (Age less than 30)°

AU (person)

66

147

58

228

% VOIWUNIU
NKRUA
(% of total
workforce)

13.58%

15.34%

5.40%

15.57%

« 919 30 - 50 U (Age 30 - 50)°

AU (person)

61

249

56

163

% VIWUNIU
IR
(% of total
workforce)

12.55%

25.99%

5.21%

11.13%

919NN 50 U (Age over 50)°

AU (person)

% Voywlnvu
NIKUA
(% of total
workforce)

0.00%

0.10%

0.19%

0.61%

AankusunuananielulAsuAriden (Internal hire)

smsasmntsauRyAnantelu
TasuAmidon

(Rate of open positions filled
by internal candidates)?

% vaa,({i'mmja
Ju

AKUARUS:NA
Sualdnsihu
(% of open

positions)

8.70%

25.00%

2.65%

26.00%

o IWABNY (Male)®

% VOIWUNIU
NIKRUA
(% of total
workforce)

o IWAKTYJ (Female)®

AU (person)

« 919Uoundn 30 U (Age less than 30)°

AU (person)

« 919 30 - 50 U (Age 30 - 50)°

AU (person)

» 919UINN31 50 U (Age over 50)°

AU (person)
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voyanisanoan (Turnover)

wanasAtuInu (013 Vatd]
AouSR (Performance Result) (Target)
ez ) U2562/63 | U2563/64 | U2564/65 | U2565/66
(FY 2019/20) | (FY 2020/21) | (FY 2021/22) | (FY 2022/23) | (FY 2022/23)
AU (person) 79 366 92 387 -
smsInMsanoonNanuA % VouwWlnuu
2 NIKUA
(Total turnover rate) % of total 16.26% 38.20% 8.57% 26% -
workforce)
AU (person) 40 134 42 170 -
o IWAYIY (Male)® % voawunIu
NKRUA
(% of total 8.23% 13.99% 3.91% 11.61% -
workforce)
AU (person) 39 232 50 217 -
0 -
o IWAKCYJ (Female)? % vouwunIu
NIKUA
(% of total 8.02% 24.22% 4.66% 14.82% -
workforce)
AU (person) 44 185 36 184 -
0 -
« 919Uioun3d1 30 U (Age less than 30)° % vg:\;v:;mu
(% of total 9.05% 19.31% 3.35% 12.57% -
workforce)
AU (person) 34 178 52 195 -
0 -
« 01930 - 50 U (Age 30 - 50° % "2:3‘:5':""“
(% of total 7.00% 18.58% 4.84% 13.32% -
workforce)
AU (person) 1 2 4 8 -
L s % VOIWUNIU
* 919uUNN91 50 U (Age over 50) AdkuR
(% of total 0.21% 0.21% 0.37% 0.55% -
workforce)
wiinsunateanlneaiinsle (Voluntary turnover rate)
AU (person) 79 365 91 363 -
dnsawudnvuRateonlneaiinsle % VE:‘:S;‘]']U
(Voluntary employee turnover rate)” (% of total 16.26% 38.10% 8.47% 24.80% -
workforce)
AU (person) 40 133 M 151 -
o IWABNY (Male)® % vomwtnu
NVKUA
(% of total 8.23% 13.88% 3.82% 10.31% -
workforce)
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wan1sAMtUIU 1Uanune

Aod5m (Performance Result) (Target)
(Indicator) U2562/63 | U2563/64 | U2564/65 | U2565/66 | U 2565/66
AU (person) 39 232 50 212 -
0 -
* IWAKCYJ (Female)® o VgIWUNIU
onun 8.02% 24.22% 4.66% 14.48%
(% of total . 0 . 0 . o . o -
workforce)
AU (person) 44 185 36 173 -
0 -
- 91glioundn 30 U (Age less than 30)* & Vg_lj\:::;ﬂ’]u
(% of total 9.05% 19.31% 3.35% 11.82% -
workforce)
AU (person) 34 178 52 183 -
0 -
« 91930 - 50 U (Age 30 - 50 % szj‘}’ﬁ":':‘”“
(% of total 7.00% 18.58% 4.84% 12.50% -
workforce)
AU (person) 1 2 3 7 -
L % VoIWUNIU
« 919u1NN31 50 U (Age over 50)* AuKUR
(% of total 0.21% 0.21% 0.28% 0.48% -
workforce)
162 SUSTAINABILITY REPORT 2022/23
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VoyagdnsaniWolaeununs (Maternity / Parental Leave)

wan1sAMItuIIU 1Uhnune
AoE5A (Performance Result) (Target)
s i) 2562/63 | U2563/64 | U2564/65 | U2565/66 | U 2565/66

Srusuwlinuuiiansanwoideuguas
(Total number of employees having 250 210 167 252 -
the right of maternity / parental leave)

AU (person)
o WABIY (Male)? 0 0 0 131 -
« IWAKYJ (Female)? 250 210 167 121 -
Frusuwilinuuiliansawordsanuns
(Total number of employees using 2 3 4 3 -
the right of maternity / parental leave)’

AU (person)
 IWFBY (Male)® 0 0 0 0 -
« IWFKIYJ (Female)? 2 3 4 3 -
wlnuuiinauuaiaunaean
alWolasununs
(Total number of employees 2 3 4 3 -
returning to work after maternity / AU (person)
parental leave)®
 IWFBY (Male)® 0 0 0 0 -
* IWAKEYJ (Female)® 2 3 4 3 -

AU (person) 2 3 4 3 -

S - % vouwunuu
wunvunnavuINmIunadmn e " e
i nNauuImnd©91udu
aniwaragRuns AlFansNInuA
(Total number of employees returning % of total
to work after maternity / (% of tota 100.00% 100.00% 100.00% 100% -
5 employees
parental leave) . )
using the right of
maternity / parental
leave)

 IWFBY (Male)® AU (person) 0 0 0 0 -
« IWAKCYJ (Female)? AU (person) 2 3 4 3 -
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voyandUNWUvaIwUNuUNiimRoadAns (Employee Engagement)

wansAtuIu e
AoB5R (Performance Result) (Target)
(Indicator) U 2562/63 U 2563/64 U 2564/65 U 2565/66 U 2565/66
(FY 2019/20) | (FY 20 ) | (FY2021/22) | (FY 2022/23) | (FY 2022/23)
5mns1ndUYNWUVOY
wunununegdAns % 86% 86% 86% 86% 90%
(Employee engagement
score)’
o IWFYY (Male) n/a n/a n/a 52% -
WYY (Femal % o) / / / 48%
YJ (Female) winuRRoU n/a n/a n/a o -
« 91gloeNna1 30U luugounuy
(Ag‘e less than 30) (% of total wa va va 12% B
employee
+91930-50U participating
(Age 30 - 50) in engagement n/a n/a n/a 80% -
. 9 score)
* 916LNNIN 50 n/a n/a n/a 8% -
(Age over 50)

voyanisiJnousu (Training)

FoB5n
(Indicator)

wan1sATItuwU

(Performance Result)

U2562/63 | U2563/64 | U2564/65 | U2565/66 | U 2565/66
(FY 2019/20) | (FY 2020/21) | (FY 2021/22) | (FY 2022/23) | (FY 2022/23)

1Urung
(Target)

éOIUJ (hour) 10,074.80 4,759.50 8,794.50 5,649
dolusnisilnousuiadsveswdniu .
(Average employee training hour)** :UOIU"/ wunau 37.18 4.97 8.19 2250 15
nukuA (hour/FTE)
Bolug/wiinuu
« IWAyIE (Male)* * - 105.42 16.39 3.09 21.39 -
KU/ (hour/FTE)
_ Bolug/wiinuu
« IWAKCYY (Female)®* v 117.54 20.06 5.10 23.72 -
NIKUA (hour/FTE)
« BoluiN"sTiNoUSUS:AUUSHIS SolugmngTl
(Average top management level | = 152.59 13.78 0.61 26.25 -
training hour)®* NIKUA (hour/FTE)
« BolugnIstinousus:AUTANIS ER—
(Average junior management level | = 117.72 25.46 1.66 30.25 -
training hour)’ NIKUA (hour/FTE)
« Bolusnstineusuwiinuunold R
A - tlevel | = 108.65 17.08 5.92 20.80 -
(Average non-management level AaHUR (hour/FTE)

training hour)**
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10830

(Indicator)

U 2562/63

wani1saAtuIIu
(Performance Result)

U 2563/64

U 2564/65
(FY 2019/20) | (FY 2020/21) | (FY 2021/22) | (FY 2022/23) | (FY 2022/23)

U 2565/66

1Uanung
(Target)

U 2565/66

suUs:uruiruadinsunistinousy
T
viol . u1n (baht) 4,786,000.00 = 1,042,460.00 @ 1,461,320.00 439,258.45 -
(Average amount spent on training
and development)**
\luUs:m‘mn'lsﬁlnausmaé:avaa FTE  yan/wiinuau
rioAusiol AVHUA 5,684.09 1,088.16 1,360.63 1,750.00 -
(Average amount spent per FTE (baht/FTE)
on training and development)**
 IWFBY (Male)** uTN (baht) n/a n/a 3,132.00 3,353.00 -
* IWAKYJ (Female)®* uTN (baht) n/a n/a 4,902.00 3,660.00 -
« wanyuonglioondn 30 U
' 54 unn (baht) n/a n/a 66,217.83 52,501.00 -
(Employee age less than 30)™
o WUNIIUD -50C
unvuog 30 - 50 U 54 unn (baht) n/a n/a 681,649.20 351,757.00 -
(Employee age 30 - 50)
o WUNUIU1ELUINNIM 50 U
UNIULGINN 50 1;14 unn (baht) n/a n/a 59,602.17 35,001.00 -
(Employee age over 50)™
J1usunangnsnisousuwiininu
nynuasiol 97U0U (number) 62 35 80 72 -
(Total number of course per year)>*

Vagan'lsu§0'lﬂl\7"\ion’1$i]ﬂa (Philanthropic Contributions)

AO%5A
(Indicator)

NISUSIIARNU (Cash contributions)®

unn (baht)

wan1saAtuIIu
(Performance Result)

2,007,770.01

U 2562/63 U 256 U 2564/65 U 2565/66
(FY 2019/20) (FY 2020 (FY 2021/22) (FY 2022/23)
n/a

490,000.00

425,120.00

Folugenaveawdinuiu
(Time: employee volunteering during
paid working hours)®

uN (baht)

n/a

322,318

32,118

n/a

NNsUSMAGTVaIrSenIsIFsUUSNIS
(In-kind giving: product or services

donations, projects / partnerships or similar)®

unn (baht)

n/a

8,980,417.51

8,320,000.00

6,677,000.00

ANUSNSINNSAUAIAIE:BUBU
(Management overheads)’

u1N (baht)

n/a

21,163

n/a
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voyaogoosununa=ndudaonne (Occupational Health and Safety)

wanasAMItuIu [[Vfa121VR13]
A985 (Performance Result) (Target)
(Indicator) U2562/63 | U2563/64 | U 2564/65 U2565/66 | U 2565/66
(FY 2019/20) | (FY 2020/21) | (FY 2021/22) | (FY 2022/23) | (FY 2022/23)
ANSINNSIFASTINIINNNS
Jumuuveawlnaiu
n N AU (person) 0 0 0 0 0
(Work-related fatalities
of employees)*
dNSINSIFSTINIINNNS
QUANIUVOILISUIKUN
undssu OulsU U AU (person) 0 0 0 0 0
(Work-related fatalities of
contractors)”
- g, ASI/1 &
HRNSINISUINIRUTUSUIIST -
voywuninu golug
) nIsHau 0 0 0 0 0
(Serious work-related -
injuries of employees)* (n/milion
) ploy hours worked)
- e ASI/1 &
SRMSINISUINIRUTUSUIISY .
vouRiSuIKuN golug
N nIsHIu 0 0 0 0 0
(Serious work-related .
L 4 (n/million
injuries of contractors)
hours worked)
- - ASI/1 &
dNSINISUIAIRUNITU .
AYAJIUVOIWUNIIU goluy
- nIsAWU 0 0 0 0 -
(Lost time frequency -
. 4 (n/million
injury rate of employees)
hours worked)
- . ASIA du
OMNSINISUINIRUDITU .
HYAJIUVONLISUIKLN golug
C o v nsHau 0 0 0 0 _
(Lost time frequency -
. + | (n/million
injury rate of contractors)
hours worked)
FIUDUSUVIAIIU / KYAIIU
VouwlinuIUuNIKUA -
OIWUMILINIAL 3U (day) 1,891 2,049 1,180 1,484 .
(Amount of absent days
for employees)”®
Fauoudunnusiol
(Amount of work days Ju (day) 735 738 729 245 -
per year)”®
Fruoudurinnusial x 97uou
WURIIUMIALA du (day) 357,210 353,502 347,733 60,515 -
(Work days x Number
of employees)®"'®
~ % VoudIuou
amHSﬁmqu AJIUVOY Surhau
e AguA 0.53% 0.58% 0.34% 2.45% 3.00%
(Em[zlg)zee absentee (% of total : : : : .
rate)™ " days
scheduled)
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ANty (Definition)

* msurmiuiiusuisy ety nsinsunissnuniugdoslululsawenuna edunnoimskéesnunlnunufinason
INRQURAIMAIANISUIAIIU Na:dwalikaniu 1 SuVull (Serious work-related injuries refer to staff and contractor
injuries that require admission to the hospital for observation orimmediate treatment after an accident, which leads

to absence from duty for 1 day or more.)

* msmm%uﬁﬁunqmmu KHUMEty N1suIRIuIINNIsivuBuduwalfinavelatiortuausolUd [Lost Time Injury
Frequency Rate (LTIFR) refers to record work-related injuries that result in one of the following:]

1)

NSIELTINIINNISIINIU MSHEAMUAIIRKTISUTUKAIINAURIRQURING (incident) IaTUdUSUKEAVOIUSEN®
nnsrruAliinguiawn: néenislondrentinfivau naslfisunissnunRuNnNdNIsUguWeIUIa n1sgryide
anduusnyry: ||a:n'135005£1msu1n|5Uﬁﬁadlﬁs“un']sﬁ'\ﬁmnmsmnu_na'msm\]msuwnei 13U Ane 18UIWA
vaitio IWednnluanm ia:IdsuenAlulsndulguwenuna (Work-related fatality, one or more days away from work
following the date of an incident, restricted work or transfer to another job, medical treatment beyond first aid,
loss of consciousness, or diagnosis of a significant injury / iliness)

msuAIFuINMsAUsIIa:vesdauuIngIdnisUuileuvauidonidursolonanisinBooindanls Galonians
Ao Ndanunanodusoutivitioliona:aduo:voduuus la:3annnmige HIV néolosasusdniaud (Record needle
stick injuries and cuts from sharp objects that are contaminated with another person’s blood or other potentially
infectious materials. Potentially infectious materials include human bodily fluids, tissues and organs, and
materials infected with HIV or hepatitis B virus.)

mslengnewliniusaniwonsidins:3unnisiwngnuuansgaudingruusnisnoulaonfgiia:ongoounde
IKVBR arsgoIusn (Record the required removal of an employee from medical surveillance due to an
OSHA standard.)

* msifudoginnisrinu Kuleiy msiSulosanmisrinnuduiduwaliinavelniontvsusiolUl (Disease-related
illness rate refers to record work-related ill health that result in one of the following:)

1)

wans:nudounavsioanitwswN1eInlonsonionassSu§vadunna (919souiivlsafionigondw nisidudoy Na:
n1sideEIn Kdonsiinnisurnidundonio:nnvniw IUssounsSoniun) [Adverse effect on the physical, mental, or
cognitive condition of a person (These adverse effects include occupational disease, illness, and death, or
imply the presence of injury or ill health, either on their own or in combination.]

msqry|ﬁumslﬁﬁuz‘iaﬁaoﬁmsﬁuﬁnmuuuon'\avadmsqry|§Umslﬁﬁunsrﬁm\1 q $951053I5TuISuTss
(Record of certain hearing loss cases. Specific guidelines regarding hearing loss cases may be found online.)
https://www.osha.gov/recordkeeping/

A WEAUNRRE IS 8ISIKSlUsd1ATYAINA9INNISHNIU Buunainsnansiwng rdaglAusSNsNasugvNIwW
s=usmwanisnaadeulduuon soufiulsAennisinanu U L=1Ss IsmidesastinnaUAUTAITUUNA ns:QnANKaINNSND
INOKN:=q (Record any serious or significant work-related disorder that is diagnosed by a physician or other
licenced health care provider or identified by a positive medical test. These include work-related cases involving
cancer, chronic irreversible disease, a fractured or cracked bone, or a punctured eardrum.)

nnslendrewlingrusonionisiins:3ununIsiwngniuunsgaugiinuauusKisaouUaanieiazengoouie
IKIBIA arnSgolusnn (Record the required removal of an employee for medical surveillance due to
an OSHA standard.)
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voyaAmauINnuNInINgUAU (Equal Pay Analysis)

wanasAMtuIIU 1Urune

Godsn (Performance Result) (Target)

(Indicator) U2562/63 | U2563/64 | U2564/65 | U2565/66 | U2565/66
(FY 2019/20) |(FY 2020/21)| (FY 2021/22) |(FY 2022/23)| (FY 2022/23)

ANOAYIWAKLGY
o ANIDAUNUINOUSAUUSHIS FOIWFBNY

(Average executive level — base salary (Difference n/a n/a 0.96 0.78 -
only)® between male
and female)

Ca o ANOBYIWAKLGY
« ANDAURUIFOU Na:a3aANISAU 9

S=AUUSKHIS FOIWAEE
) (Difference n/a n/a 1.07 0.83 -
(Average executive level base salary +
. s between male
other cash incentives)
and female)

ANIDAIWAKLGY

« AIDAYITUIFOUS:AUIANTS FOIWFBNY
(Average management level — (Difference n/a n/a 0.95 0.91 -
base salary only)® between male
and female)

o . ANOBYIWAKLGY
« ANIDAYRUIFOU lla:a5amANISAU 9

S=AUINNIS POIWALTY
(Difference n/a n/a 0.88 0.90 -
(Average management level base salary
. . 3 between male
+ other cash incentives)
and female)

ANOAYIWAKLGY

« AloAgRUIFoUVeIWINUUNOIU FOIWFBNY
(Average non-management—basesalary  (Difference n/a n/a 1.35 1.35 -
only)® between male
and female)

HUNBIKe (Remarks):
* n/a nunet IWTAIRUToyadnsurovaliu « (n/a indicates that the data was not collected.)

wansATuIUT 2561/62 fiy 2563/64 I0uTiayavesustin Ila:usBngouRuUSEN« foriu 100% Indu

(Data on FY 2018/19 to FY 2020/21 only covers VGI and its subsidiaries that the Company holds 100% shareholding.)

wansANtuIUY 2561/62 fiv 2562/63 Tlisouveaved u9.Isulin IIAS, U9.1suln IAS TusAINS I1a: ud.1otealn TaiISA NU

(Data on FY 2018/19 to FY 2019/20 is not inclusive of Rabbit Care Company Limited, Rabbit Care Broker Company Limited, and ASK Direct Group
Company Limited.)

wansAtuuiduvioyavesusine Ila=usBngosRusynd Boru 100% IHdu

(Data only covers VGI and its subsidiaries that the Company holds 100% shareholding.)

IS

wansAITuIUT 2561/62 fiy 2562/63 ITuTioyavesustine IIa:usBngouRusEN« foru 100% Indu

(Data on FY 2018/19 to FY 2019/20 only covers VGI and its subsidiaries that the Company holds 100% shareholding.)

wansAtunuiduvioyavesusiine Ila=usBngosRusEnd Boriu 100% U9.unInNeN au$NnNSA Bainu ila: us.Jiedlea lganvd IMndu

(Data only covers VGl and its subsidiaries that the Company holds 100% shareholding, Bangkok Smartcard System Company Limited and BSS Holdings Company Limited.)
wansAntuul 2561/62 Tusoutioyavey ue.Tiodiod loanud, Ue.Isulin IAS, U.IsuTN 1AS lusANas iia: uv.loieaIA TniSA N3U

(Data on FY 2018/19 is not inclusive of BSS Holdings Company Limited, Rabbit Care Company Limited, Rabbit Care Broker Company Limited, and ASK Direct
Group Company Limited.)

wansANtuIUY 2561/62 fiv 2564/65 TLisouvoaved u9.Isulin IIAS, U9.1suln IAS TusAINS I1a: ud.1otealn TaiISA NU

(Data on FY 2018/19 to FY 2021/22 is not inclusive of Rabbit Care Company Limited, Rabbit Care Broker Company Limited, and ASK Direct Group Company Limited.)
wansATuIul 2565/66 1Juioyavesusene IHndu

(Data on FY2021/22 only covers VGI Public Company Limited.)

®
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fMUFINIOAA0U (Environment Dimension)

n1sldwavnu (Energy Consumption)

wan1sAtuIu 10anune
AoBIR (Performance Result) (Target)
(Indicator) U 2562/63 U 2563/64 U 2564/65 U 2565/66 U 2565/66
(FY 2019/20) | (FY 2020/21) | (FY 2021/22) | (FY 2022/23) | (FY 2022/23)
Jsuarunasidwaanu
duasununun IWN=0RR-GL. 5,159.52 4,709.62 4,183.91 4,086.78 4,643.56
(Total non-renewable (MWh)
energy consumption)®
« UsuarunasigTwia
Fanun IWUN:0MA-BU.
. (MWh) 5,085.10 4,635.50 4,120.10 3,769.29 4,576.59
(Total electricity
consumption)®
« Usunrunistéidoiwas
INIKEIWANU
FulEed (fuAu UnJuRAu
MBBSSUBA ac) HAEOARA-EL. 74.42 74.12 63.81 317.49 -
[Non-renewable fuel (MWh)

(coal, oil, natural gas, etc.)
purchased and consumed]’

n1sUaoufingiS8ouns:9n (Greenhouse Gas Emission)

wan1sAItuwU 1Uanune
fod5m (Performance Result) (Target)
(Indicator) U 2562/63 U 2563 U 2564/65 U 2565/66 U 2565/66
(FY 2019/20) | (FY 20 (FY 2021/22) | (FY 2022/23) | (FY 2022/23)
Usuarunasudoy . ";'u Tt
fimsouns:onmnun ms‘j;’:é‘;ﬂ” P 628472 5,767.09 5,618.88 5,368.85 -
tal GHG emissi
(Total GHG emissions) (COy0)
« NUASY (VOUIVAT 1) ﬂmw?;‘%nw
S,S,}:L;’;;i"stgﬁfﬂs Fouiri 2.58 2.57 1.96 115.38 200
(tCOge)
« Nudou (VOUIVAR 2) i
(Total indirect ol .
oonl
greenhouse gas o " 3,043.94 2,774.81 2,466.29 1,076.33 2,500
emissions scope 2:
location-based)® (tCO2)
« NUdoU (VOUIVAR 2) fiu
(Total indirect Suoulmoontss
greenhouse gas e 3,043.94 2,774.81 2,466.29 1,896.82 2,500
emissions Scope 2: (tCOLe)
Market-based)’
« NUSUAU 9 (VOUIVAR 3) ﬂqu?;mw
(Scope 3 GHG Fouirh 3,238.20 2,989.70 3,150.63 3,277.15 -
emission) e
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n1sUaoufinsiSouns:ann1gdouvaulvai 3 (Scope 3 GHG Emission)

wanisaANtuInu 10nune
fod5m (Performance Result) (Target)
(Indicator) U2562/63 | 1U2563/64 | U2564/65 | 12565/66 | U 2565/66
(FY 2019/20) | (FY 2020/21) | (FY 2021/22) | (FY 2022/23) | (FY 2022/23)
Jsuarunisudos ) au
fgiSouns:anndoudu q | _ . .
(vouIvaR 3) fanua ms”;:mi‘ﬂm 6,284.72 5,767.09 5,618.88 3277.15 -
(Tot.al s.coptz 3 GHG (tC0,0)
emissions)
« Cat 1 - Purchased goods au
and activities Psueulnoants 2.58 2.57 1.96 0.86 -
(N1sBadnnAuNa:usNs InguIri
uénieluevAns)® (tCO%e)
* Cat 2 - Capital goods o .
(EuAUssinnnuRoring | MSURUIARONIEA 5 15 oy 2,774.81 2,466.29 - -
.U.‘:QN'TU'I)S InauinNn
(tCOme)
e Cat 3 - Fuel-and Au
energy-related méuaLlnoanlss
activities Fourh 3,238.20 2,989.70 3,150.63 355.14 -
(Donssuningoveunu (tCOe)
BoIWadIa:wawIu)®
¢ Cat 4 - Upstream Au
transportation and Aduaulnoonlss
distribution IneuINn - - - - -
(MSVUEINaNS=WEUAT|  (tCOe)
NAUL)°
« Cat 5 - Waste generated Au
in operations Aduaulnooniss _ _ - 43.02 -
(vouldgannisAnitu IRuIin
fanssuluauAns)® (tCO4e)
e Cat 6 - Business travel . au .
(MsiAuNaAiREoTay | MSedineonls 7.86 3.93 1.47 2.79 -
ssNovatauAns)® neuim
(tCO.e)
 Cat 7 - Employee . au 3
commuting msu?ulmalonhm _ ~ ~ 304.46 _
(MsiAungvaawdinqu)® |~ Mevm
(tCOLe)
« Cat 8 - Upstream Au
leased As§ets msuaulnoanlsn B B B _ B
(AunSwe&nigun IRguIin
Tudousiunnv)® (tCOLe)
 Cat9 - Downstream au
transportation and msuaulnoantss _ ~ ~ _ _
distribution ifguIri
(Nsvualia:Ns:=918auM)° (tCOge)
« Cat 10 - Processing of au
sold products . msuaulnoonlsn _ ~ ~ _ ~
(NsidssUwannourin IRBUINn
9UANSIINLNY)° (tCO4e)
e Cat 11 - Use of sold . au .
products msuaulnoonlsn _ ~ ~ _ _
(Mstdnuveswanaour)® =~ Meum
(tCOme)
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wansAtuIu 1Urune
A985 (Performance Result) (Target)
(Indicator) Uose2/63 | U2563/64 | U2564/65 U2565/66 | U 2565/66
(FY 2019/20) (FY 2020/21) (FY 2021/22) (FY 2022/23) (FY 2022/23)
) Au
e Cat 12 - End-of-life nsuoulnoontss
treatment of sold products Ao - - - - -
(NIsMIRBINWANNCUT)°® (tC0,8)
« Cat 13 - Downstream Au
leased assets msuaulnoonlsn _ B _ 2.367.40 -
(AuNSWENIBWIKAY IRguInn ’
WUNSWARVOUOUANS)® (tCOe)
¢ Cat 14 - Franchises . au .
(@9FnsaUUNIUKEY FsuaLiioontsi - - - - -
WAUNISWANVOUDUANS)® nauin
(tCOLe)
au
e Cat 15 - Investments msuaulnoonlsn
(Msaunu)’ iReuiria ) B B 174.48 B
(tCOme)

mslin (Water Consumption)

AOBIA

(Indicator)

wan1sAItuU
(Performance Result)

1Uanung
(Target)

U 2565/66

U 2562/63 U 2563/64 U 2564/65 U 2565/66
(FY 2019/20) | (FY 2020/21) | (FY 2021/22) | (FY 2022/23) | (FY 2022/23)

Usurumslitngnsianun &u
(Total water use)® anuIAiumAS 0.000744 0.000743 0.000466 0.000461 0.000706
- TDS < 1,000 mg/L (Mm?®)
o NASFIUUATE: USarums
Futhus:unoninAuna .
o &
il anuAriiuns | 0.003721 0.003715 0.002331 0.002303 0.002500
(Withdrawal: total ¥ 5
. . (Mm”)
municipal water supplies)
- TDS < 1,000 mg/L
« nsiuth: Usuneu
mshuulugainAuia #u
uruA anuIARIunS 0.002977 0.002972 0.001865 0.001843 -
(Water discharge: total (Mm®)

sewage)’
- TDS < 1,000 mg/L
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N1SYANISVOUIFY (Waste Management)

wanasAtudnu 10anune
fod5m (Performance Result) (Target)
(Indicator) U2s62/63 | U2563/64 | U2564/65 U2565/66 | U 2565/66
(FY 2019/20) | (FY 2020, (FY 2021/22) | (FY 2022/23) | (FY 2022/23)
Usuaruvouideninavu IURSNAU
nunuA (metric tonnes) 14.75 16.12 17.94 31.99 -
(Total waste generated)®
« Usunruvedidenall e
(Non-hazardous waste ) 14.75 16.12 17.94 14.68 -
generation)’ (metric tonnes)
« Usunruveuidedunsny UASNAU
(Hazardous waste K 0.00 0.00 0.00 0 -
generation)a (metric tonnes)
Usunruveuidenolu
AUWNTETHU / STeiAa / vae IUASNAU 465 554 0.99 559
(Total waste used / (metric tonnes) ' ’ ’ ’
recycled / sold)®
Usunruveuidenolunsnifiu _
= IUASNAU
Tuwun (metric tonnes) 7.25 7.93 14.19 14.72 -
(Total waste onsite storage)®
Usuaruvourdenslun UmSnEU
QNAdANIHUA (metric tonnes) 2.85 2.65 2.76 14.68 17
(Total waste disposed)®
IURASNA
 NIswunau (Landfill)® U_ snad 2.85 2.65 2.76 14.68 -
(metric tonnes)

HUNBIKe (Remarks):

* Vagar‘i’[ﬁlumsn'ﬂuommsueiauﬁw@ouns:vnmuéauz‘iu q (VoUIvAR 3) Us:nousioy N1SIAUNWNWSSNY NMsigns:Au Ila:U§U’][’un’]STﬁTV\/VV’W’mQI&’]quﬁ:IB\]W']rﬂBEj
[The data used to calculate other indirect gas emissions (Scope 3) covers emissions from business travel, paper consumption, and electricity consumption from
merchandising space tenants.]

* YoyanlglunisAuorunusurunisudesiinsidouns:=anlned1uadatioya Emission Factor 910 Journal VoyadANISUSHISIANISANBISOUNS:9N (SUANSUKBU)
alulFioudunnu 2564
[The emission factors for carbon dioxide emissions are referenced from the Journal of Thailand Greenhouse Gas Management Organisation (Public Organisation)
published in March 2021.]

* 1tlouanenmis / dtinuiuvedusiing aveglumuR1EIUSEN« Tuanusnifiutioyausunnudnils ia=snemdnifunuuinuse SdieyadinsunisAruarumusunnumstsith
na:inivlnedgdeanAiademsidinsionu/sesuainnisus:Urunskad (The Company’s buildings / offices are located in a leased area where the Company cannot
collect water-use data, thus water consumption is calculated referencing to the average daily water consumption volume and discharge from the Metropolitan
Waterworks Authority.)

! wansANTuIUT 2561/62 fi 2563/64 Iulioyavesustin IIa:usBngeuRuUSEN« forfu 100% Indu

(Data on FY2018/19 to FY2020/21 only covers VGI and its subsidiaries that the Company holds 100% shareholding.)

® wamsAnitiugul 2561/62 fiv 2562/63 Tusouvoyavad u2.Isuln 1AS, u9.isudn 1IAS TusAINeS Ila: ud.1ooElA TAISA NSU
(Data on FY 2018/19 to FY 2019/20 is not inclusive of Rabbit Care Company Limited, Rabbit Care Broker Company Limited, and ASK Direct Group Company Limited.)

¢ wansATuuiduiioyavesusene Ila=usBngosRusENnd Boru 100% Indu
(Data only covers VGI and its subsidiaries that the Company holds 100% shareholding.)

* wansANTuIUT 2561/62 fia 2562/63 I0uTioyavesustine Ila=usBngeuRuUSEN« foru 100% Indu
(Data on FY 2018/19 to FY 2019/20 only covers VGI and its subsidiaries that the Company holds 100% shareholding.)

* wanisAnduviuiduioyavesusing usGngosfuseng fou 100% U9.UNINON aulSNN1SA Bainu ia: ue.Tledled Tgandd Inndu
(Data only covers VGI and its subsidiaries that the Company holds 100% shareholding, Bangkok Smartcard System Company Limited and BSS Holdings
Company Limited.)
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voulvaNSIURIWevayavaus1euunduENEul 2565/66 (Performance Summary Disclosure Boundaries)

Aunondou aupu
- anaou (Environment) (Social)
usun n1sfioAu
(Company) (Shareholding)  wausnu  |fwsiSouns=en dh (water) vouide
(%) (Energy) (GHG) (Waste)
Uu9.53To 97MA (UKBL)
(VGI Public Company - v v v v v v
Limited)
ue.5%To lomesTnsy iRy v
(VGI Advertising Media 100.00 v v v v v
Company Limited)
U9.888 TRy 100.00
(888 Media Company Limited) v v v v v v
U9.wour oow 39 (Wlad)
Ui n3U
(Point of View (POV) 100.00 v v v v v v
Media Group Company
Limited)
U9.UWNan ausnnisn
sdinu 90.00 v v mawiidunis /| mMainidunis / v
(Bangkok Smartcard ' Inprogress | Inprogress
System Company Limited)
u9.Tioaioa loanue asAItuNSs /| MasAiduns /
(BSS Holdings 90.00 v v v
In progress In progress
Company Limited)
UR.IISUTNIWe Bainu
(Rabbit Pay System 80.00* NA NA NA NA NA
Company Limited)
U9.IIsuln 1Ay .
(Rabbit Cash Company 77.00 <2U/years
Limited)
U.Isuln IS 1.09° MauAIduns / M&IAItUNTS /| M&IAItUNTS /| AagmAitunas /
(Rabbit Care Company : In progress Inprogress | Inprogress | Inprogress v
Limited)
UR.IsuN IAS [usAinos 100.00¢ fdunidunis / |Masenidunis /|masnidunis / Masenidunis /
(Rabbit Care Broker : In progress Inprogress | Inprogress | Inprogress v
Company Limited)
Uv.Iooaln Inisansy 100.00° MawItums / |mMasditunns /| fasaiduns /7 massnidunas /
(ASK Direct Group : In progress Inprogress | Inprogress | Inprogress v
Company Limited)
uv.loigalniSa BuBoSuE o o o o o
TusAINas $111A 100.00* MAaIAItUNIS / | NAaIAItUNIS /| Maanitiunis /| Mavaiiunis /| n1asaitiuns /
(Asia Direct Insurance In progress In progress In progress In progress In progress
Broker Company Limited)
U9.IWUEAIA AoULTIAGU ) )
(Fanslink Communication 51.00* <2U/<2years v <2U/<2years
Company Limited)
uue.sUIdas Inasina B
(Super Turtle Public 60% <2U/<2years

Company Limited)

nu1gInR (Remarks):

andoundunsuiiouvavvala 85% vauandousiuls (Data coverage 85% of revenue)

* fioulnuusEngouvau VGI (Shareholding by VGI's subsidiary companies)

* < 27 nunefiv USBNANIAAWIU Ko VGI TindioruLINnGn 50% Utioansn 2 U AuliudgaguanvouivanissiouiusiuEuondouia=aal (< 2 years is referred to
as companies that were established or that VGI has held over 50% shares for a period of less than 2 years, thus outside of the scope of environmental and social

reporting.)

* NA hunefiy USBNATLTATEIneU fududseguanveulvamssiedusinuadiondouia-aiau
(NA is referred to facility that does not have designated office, thus outside of the scope of environmental and social reporting.)
* auAnidunis KUty Nss1edUAUETIondeuIa:aIAUVeIUSENToglus:nIwnMsAItUNIS

(In progress refers to environmental and social reporting of this company is in progress of consolidating.)

VGI Public Company Limited



